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SCHODL
DISTRICT

EDUCATING LEARNERS FOR THE 2V5T CENTURY

Wednesday, April 19, 2017
RSD Regular Board Meeting

Rio Vista Middle School
3050 Thames River Drive.
Oxnard, CA 93036

1. Open Session 5:00 p.m.

1.1 Call to Order

1.2 Pledge of Alleglance

1.3 Roll Call

2. Approval of the Agenda

2.1 Agenda Correction, Additions, Modifications
2.2 Approval of the Agenda

3. Public Comment-Closed Session

3.1 Public Comment (Closed Sesslon) The public may address the Board concerning items that are scheduled for
discussion during the closed sesslon only. These presentations are limited to three minutes each, or a total of fifteen
minutes In all.

4. Closed Session

4.1 Conference with legal counse! — anticipated Iitigation, significant exposure to litigation pursuant to Gov. Code Section
54956.9(d)(2). Number of cases: 1.

4.2 4.1, Conference with Real Property Negotiators, pursuant to Government Code § 54956.8 Property: the El Rio
School slte, 2714 E. Vineyard Avenue, Oxnard, CA 93036 Agency negotlators: Dr. John Puglisl, District Superintendent,
and Dr. Joel Kirschensteln, spedial consuitant to District Negotiating parties: Caleb Roope, Pacific West Builders, Inc., an
Idaho corporation Under negotiation: price and terms of payment

4.3 4.2. Conference with Real Property Negotiators, pursuant to Government Code § 54956.8 Property: Those parcels
identified by APNs 133-0-041-015 through 045 and 133-0-042-015 through 045 Jocated in Oxnard, CA Agency
negotiators: Dr. John Puglisi, District Superintendent, and Dr. Joel Kirschenstein, special consultant to District Negotiating
party: Martin Marietta, Beedy Street Properties, LLC Under negotiation: price and terms of payment

4.4 Conference with real property negotiators, pursuant to Government Code § 54956.8 Properties: 29999 and 30001
N. Ventura Road, Oxnard CA (APNs 132-0-110-01 [Lot 22, Tract 5352-1 In Book 150, page 76 of Miscellaneous Records
of County of Ventura] and 132-0-100-26 [Lot 1 as desaibed In Inst, No. 90-186303 of Official Records of County of
Ventura]) Agency negotiators: Dr. John Puglisi, District Superintendent, and Dr. Joel Kirschenstein, special consultant to
District Negotiating parties: John Vander Velde, Riverpark Legacy, LLC; Riverpark A, LLC; and Riverpark B, LLC Under
negotiation: price and terms of payment

4.5 Conslideration of Student Discipline-Stipulatad Expulsion [Education Code 48918]Stipulated Expulsion of Student No.
6002494

4.6 Pubiic Employee Performance Evaluation [Government Code 54957] Title: Staffing 2016/2017 and 2017/2018

4.7 Conference with Labor Negotiators [Government Code 54957.6] Agency designated representatives: RSD
Negotiating Team; Employee Organization: Callifornla School Employee's Assodation and Rio Teachers' Assodation

hﬂps:IMww.hoa'dducs.mfcdﬂolBowdmﬂPﬂvm?qzen&logir#
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5. Reconvene Open Session 6:00 p.m.

5.1 Report of Closed Session

6. Public Hearing

6.1 Rlo School District and Rio Teachers' Association Tentative Agreement for the 2016/2017 School Year
6.2 Rio School District Proposal for Contract Negotiations with CSEA for the 2016/2017 School Year

6.3 Califomia School Employees Assoclation, Chapter 329, Proposal for Contract Negotiations with RSD for the
201672017 School Year

7. Presentations/Recognitions

7.1 Rio Vista Basketball A Team City League and Rotary Champions
7.2 Recognition of Rio Vista Choir
7.3 Support Staff Recognitions

8. Communicatons

8.1 Acknowledgement of Correspondence to the Board
8.2 Board Member Reports

8.3 Organizational Reports-RTA/CSEA/Other

8.4 Superintendent Report

8.5 Public Comment-Board meetings are meetings of the Governing Board held in public, not public forums, and will be
held in a civil, orderly and respectful manner. All public comments or questlons should be addressed to the board through
the board president. To assure an orderly meeting and an equal opportunity for each speaker, persons wishing to address
the Board must filt out a speaker card. Cards are avallable at the meeting and on the District website. Cards must be
submitted to the Secretary or Clerk of the Board. The speaker may choose to speak during public comment or at the
time of the agenda ttem prior to board consideration. The Governing Board may place limitations on the total time to be
devoted to each topic if it finds that the number of speakers would Impede the Board’s ability to conduct its business in a
timely manner, Procedures for receiving communication from the public on topics that fall under the subject jurisdiction
of he Governing Board. A member of the public may address the Governing Board on any item{s) on the agenda or non-
agenda items. Each person speaking may not exceed a total of three minutes oh each item. The speaker may choose to
speak during public comment or at the time of the agenda item prior to board consideration, These presentatlons are
limited to three minutes or a total of twenty minutes.

9. Information

9.1 Business Services Report
9.2 Educational Services Report

10. Discusslion /Action

10.1 Approval of Resolution No. 1516/26 Approving Second Amendment to Purchase Agreement and Escrow
Instructions between Rio School District and RiverPark A, L.L.C. for the Rio STEAM Academy site.

10.2 Approval of Resolution 1617/24 Providing all Children Equal Access to Education, Regardless of Immigration
Status

10.3 16/17 RSD and RTA Tentative Agreement
10.4 2016/2017 Salary Increase for Management/Non-represented Employee Groups

10.5 Rio School District Reopener Proposals with California School Employees’ Assoclation, Chapter 329 for the 16/17
school year

10.6 CSEA, Chapter 329 Sunshine Proposal for Negotlations with RSD for the 16/17 school year
hltps:lew.boarddccs.ounIm!ridBoard.nsflPﬂvala?men&Iog'r#
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10.7 2017/2018 Declaration of Need for Fully Qualified Educators
10.8 Second and Final Reading of CSBA Board Policies
10.9 Approval of the Service Agreeement between Rlo School District and Ralph Cordova
10.10 Approval of proposal from Declslon Insite for Route Manager software

11, Consent

11.1 Approval of the Consent Agenda

11.2 Approval of the Minutes of the Special Board Meeting of March 15, 2017
11.3 Approval of the Minutes of the Regular Board Meeting of March 15, 2017
11.4 Approval of Donation Report

11.5 Ratification of the Commercial Warrant

11.6 EdLeader 21 Annual Subscription 2017/2018

11.7 Personnel Report

11.8 Renewal of NEWSELA Agreement for 2017-2018 School Year

11.9 Approval of Engage 2 Learn Year 2 Agreement

11.10 Approval of Migrant Debate Team Overnight Field Trip to Bakersfield, CA
11.11 Williams Quarterly Complaint Report

11.12 Approval of contract with Ventura County Sherlff's Office for a School Resource Officer at Rio Del Valle Middle
School.

11.13 Approval of Proposal from Servpro Ventura to disinfect all public spaces at schoolis.
11.14 Approval of Draft proposal, FCC Form 470 for e-rate from Broadview Networks

11.15 Proposal from Tetra Tech to Prepare Off-Site Signing and Striping Modification Plans for RiverPark West STEAM
School

11,16 Request for Additional Services for K-8 STEAM School by Architecture For Education, Inc. Civil Engineer on the
Grading Phase

11.17 Resolution No. 1617/25 Finding that Public Contract Code Section 20111.6 Applies to the Construction of the
Rie STEAM Academy, and Approving a Standardized Prequalification package for the Project.

11.18 Contract awarding to CDWG for network Cabinets and installatlon under eRate

12. Organizational Business

12.1 Future Items for Discussion
12.2 Future Meeting Dates: May 17, 2017

13. Adjournment

13.1 Adjournment

hﬂpsu'Mww.boerddocs.ounIealﬁdBoard.nsflPﬂvah?mm&loglr#
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SCHOOL
IIISIRII:T

EDUCATING LEARNERS FOR THE 215T CENTURY

Agenda Item Details

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 4. Closed Session

Subject 4.1 Conference with legal counsel - anticlpated litigation, significant exposure to litigation
pursuant to Gov. Code Section 54956.9(d)(2). Number of cases: 1.

Access Pubilic

Type

Public Content

Speaker:

Rationale:

Administrative Content

Executive Content

rﬂpa:waw.bwddoea.dede.mﬂPﬂvm&logl#
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SCHODL
DISTRICT

EDUCATING LEARNERS FOR THE 21ST CENTURY

Agenda Item Details

Meeting Apr 19, 2017 - RSD Regular Board Meeting
Category 4. Closed Session
Subject 4.2 Conference with Real Property Negotiators, pursuant to Government Code § 54956.8

Property: the El Rlo School site, 2714 E. Vineyard Avenue, Oxnard, CA 93036 Agency negotiators:
Dr. John Puglisi, District Superintendent, and Dr. Joel Kirschensteln, special consuitant to District
Negotiating parties: Caleb Roope, Pacific West Builders, Inc., an Idaho corporation Under
negotiation: price and terms of payment

Access Public
Type

Public Content

Speaker:

Raticnale:

Administrative Content

Executive Contant
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SCHO0L
DISTRICT

EDUCATING LEARNERS FOR THE 2 15T CENTURY

RO

Agenda Item Details

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 4, Closed Sesslon

Subject 4.3 ~ ".. Conference with Real Property Negotiators, pursuant to Government Code § 54956.8
Property: Those parcels Identified by APNs 133-0-041-015 through 045 and 133-0-042-015
through 045 located In Oxnard, CA Agency negotlators: Dr. John Puglisl, District Superintendent,
and Dr. Joe! Kirschenstein, speclal consultant to District Negotiating party: Martin Marietta, Beedy
Street Properties, LLC Under negotlation: price and terms of payment

Access Public

Type

Pubiic Content

Speaker:

Rationale:

Administrative Content

Executive Content

Hlps:meu.bwddoudede.mﬂPﬂvdﬂmuoyr#
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DISTRIH

EDUCATING LEARKERS FOR THE 215T CENTURY

Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 4. Closed Session

Subject 4.4 Conference with real property negotiators, pursuant to Government Code § 54956.8
Properties; 29999 and 30001 N. Ventura Road, Oxnard CA (APNs 132-0-110-01 [Lot 22, Tract
5352-1 in Book 150, page 76 of Miscellaneous Records of County of Ventura] and 132-0-100-26
[Lot 1 as described in Inst. No. 90-186303 of Officlal Records of County of Ventura]) Agency
negotiators: Dr. John Puglisi, District Superintendent, and Dr. Joel Kirschenstein, special consultant
to District Negotiating parties: John Vander Velde, Riverpark Legacy, LLC; Riverpark A, LLC; and
Riverpark B, LLC Under negotiation: price and terms of payment

Access Public

Type

Public Content

Speaker:

Ratlcnale:

Administrative Content

Executive Content
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SCHOOL
DISTRICT

EDUCATING LEARNERS FOR THE 215T CENTURY

Agenda Itemn Details

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 4, Closed Sesslon

Subject 4.5 Conslderation of Student Discipline-Stipulated Expulsion [Education Code 489 18]Stipulated
Expulsion of Student No. 6002494

Access Public

Type

Publlc Content

Speaker:

Rationale:

Administrative Contant

Executive Content

mmmm.mmmw.mmmmmogr#
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SCHOOL
DISTRICT

EDUCATING LEARNERS FOR THE 2157 CENTURY

Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 4, Closed Session

Subject 4.6 Public Employee Performance Evaluation [Government Code 54957] Title: Staffing 2016/2017
and 2017/2018

Access Public

Type Discussion

Public Content

Speaker:

Rationale:

Administrative Content

Executive Content

Mps:IMww.boa'ddocs.ounIcarﬂdBoard.nsflPﬂvah?qam&logir#
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SCHOOL
DISTRICT

EDUCATING LEARMERS FOR THE 275T CENTURY

Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting
Category 4, Closed Sesslon
Subject 4.7 Conference with Labor Negotiators [Government Code 54957.6] Agency designated

representatives: RSD Negotiating Team; Employee Organization: California School Employee's
Assoclation and Rlo Teachers’ Association

Access Public
Type

Public Content

Speaker:

Rationale:

Administrative Conten?

Executive Content

H!ps:lew.boarddoes.mIedﬂddemﬂPﬂmm&logr#
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' SCHOOL
IlISTRII:T

EDUCATING LEARNERS FOR THE 2157 CENTURY

Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 6. Public Hearing

Subject 6.1 Rio School District and Rio Teachers' Association Tentatlve Agreement for the 2016/2017
School Year

Access Public

Type Discussion

Public Contant

Speaker: Carolyn Bemal, Director OF Human Resources

Raticnale:

PHRSDRTA.pdf (1,021 KB)

Administrative Content

Executive Content

hllps:lew.boaddocs.mchrIdBowd.mflPrIvﬂa?openNoyr#
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PLEASE POST APRIL 7, 2017

RIO SCHOOL DISTRICT
2500 VINEYARD AVENUE
OXNARD, CALIFORNIA

NOTICE OF
PUBLIC HEARING

PUBLIC HEARING ON THE RSD, Rio School District,
AND RTA, Rio Teachers Association, TENTATIVE
AGREEMENT FOR THE 2016-2017 SCHOOL YEAR

Pursnant to the provision of Government Code Section 3547, the
Governing Board must formally inform the public through a Board
Meeting and conduct a public hearing to receive input from the
community prior to the approval of the tentative agreement.

Accordingly, a public hearing is scheduled for the Governing
Board meeting to be held on April 19, 2017, at the Rio School
District Board Room, 3300 Cortez Street, Oxnard, CA 93036
beginning at 6:00 p.m. Copies of the tentative agreement have been
distributed to and are available at:

Rio School District, 2500 Vineyard Avenue, Oxnard, CA 93036
All Rio School District School Sites

PLEASE POST APRIL 7, 2017




Rio School District and Rio Teacher’s Association
Tentative Agreement for the 2016/2017 School Year
Agreed to on April 3, 2017

i. Article I Agreement:

July 1, 2017- June 30, 2020. This agreement allows for reopeners sach year (Salary,
Benefits, plus one article each uniess it is mutually agreed upon to open more),

Year 1 (2017/2018) — Selaty, Benefits, plus one article unless it is nmtually agreed upon
to open more.

Year 2 (2018/2019) - Salary, Benefits, plus one article unless it is mutually agreed upon
1o open more.

Year 3 (2019/2020) — Entire contract is open.
Negotiations for the 2020/2021 school year will commence no later than May 1, 2020,

The District and RTA acknowledge that reducing SAI class size is a joint issue, The topic
of SAT class size will be an automatic reopener in addition to ane recpener for each side for each
year of the agreement. This will not count against efther side’s reopeners.

2. Article XIX Compensation:

a, 2% salary increase on schedule retroactive to July 1, 2016. For the 2016-2017
school year, RTA shall receive no less in an across the hoard salary schedule
increase than any other represented employee group. This provision does not apply
to additional staffing, classification actions, or reclassification actions,

b. c Director Stipend: 200+ students = $2,500 anmually, 0-199 students = $2,000
annually.

c. The District and the Association negotiations teams shall form an Ad-Hoc Budget
Committee. The Committee will collaborate in an effort to reach a common
understanding of the district’s financial condition. In arder to achieve this goal, the
commiitee shall collaboratively analyze the budget and share budgeting priorities.
The result of the Committee meetings will be reported to the negotiations teams,
The Committee shall meet prior to the development of the budget for the subsequent
school year. The Committee will adopt and amend by-laws that govern their
Commities.

3. Article VII Member Safety:
Statns Quo language



9.

As discussed, RTA and the District agree that the procedures outlined in the parental
handbook for “visitors on campus” and review it anmually with site administrators,
department heads and school staff.

Articie X Pregnancy Disability Leave (PDL)/Child Bonding: As proposed (see
attached)

Article VI Leaves of absences and jury duty: TA 2/28/17

Middie School Parent Teacher Conferences: The District and RTA agree to form a 4
member committee (2 RTA/2 District) to analyze options and make a recommendation to
the bargaining teams no later than May 15, 2017.

JD SAI: The District and RTA agree to continue discussions on the SAI job description
with 3 RTA/3 District members until agreement is reached.

Article XXVIIX Peer Assistance and Review: Clean up language as proposed with
changes and discussed on 3/2/17 (see attached)

Academic Calendar: Per Asticle VI Unit Member Work Day/Work Year/Work
Conditions, Section F, the Calendar Committee will meet to establish a minizmmm of two
years {(17/18 and 18/19) academic calendars.




RSD gnd RTA Side Letter Agreement
Unit Member Sick Leave Usage
April 3, 2017

When a unit, member has exhausted their PNL (Personal Necessity Leave) days according to

Article IX, Section I, 2.8, “Death or serious illness of the employee’s immediate family” and

continues to be absent on account of this reason, the unit member will be allowed to use their
personal sick leave to cover such absences.

The unit member will be required to provide verification in order to use their personal sick leave
to cover such absences.

A unit member may not use leave under Article IX, Section E for this purpose.
Article IX, Section J, Catastrophic Illness Benefit remuins in effect,

This side letter will be in effect until new language is negotiated and agreed to. Article IX will be
an automatic reopener for the 2017/2018 school year. This will not count against either side’s
TEOpeners.



Article VIZI Class Size:

A. Maximum Class Size Limits:

Self-Containod SA1 16
Kindergarten 24
First Grade 26
Second/Third 30
Fourth/Fifth 31
Sixth/Seventh/Eighth 31

Middle School Courses: 3
Middle School Exceptions:

Exploratory Wheel

Advanced Technology 28
Physical Education 42
Music Instrumental 40
Chorus 40
Alternative 15

Unless mutually agreed upon by the classroom teacher, the site administrator and the
Associztion President, maximum class size shall not be exceeded for longer then §
weeks. The five -week period (25 consecutive school days) commences with the first day
of the student academic school year,

If in agreement, the classroom teacher, the site administrator and association president
will sign & waiver allowing the class size maximum overage to occur for the remainder of
the year. The teacher will receive class size overage compensation for the period of time
the overage occurs.

Elementary teachers will be compensated $10 per student, per day;
Middle school teachers will receive $5 per student, per section.

After the five-week period, should & student enrclling in school causing the class size
maﬁmumhbeexcwded,mdnomeﬂregardingthcdasssizeovmgehsignei
the following shall occur:

The District will place the student at his/her home school. The District will have five days
to determine the student’s yearlong placement. Beginning with the first day of placement,
the elementary school teacher will be compensated $10 dollars per day, per student, the
middle school teacher $5 per student, per period. The maximum number of overage
students that can be placed on the roster(s) of a middle school teacher is three, whether it

oY b\\@\\"r
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is three students in one period, one student in three separate classss, or some other
combination, three in en entire school day is the maximun, (The site administeator will
snsure equity and balance when placing student overages.)

At no time after the five-week period shall a class exceed 3 more than the class size
maximugs in grades 1-8 and 1-8 selfcontained SAT and 2 mers than the class size
maximum in KXindergarien and Kindergarien self-contained SAL

Speeial-Dey-Class Sclf-Contained SAI class size maximum is sixteen (16). I the class
exceeds this maximum, in addition to the above, an additional instructional assistant will
be provided for the instructional day. Agreed

It is the goal of the District and RTA for mild-to-moderate self-contained combination
classes to consist of no more than 2 grade levels and for ssid grade levels to be

In the event a mild-to-moderate self-contained combination SAI class exceeds two grade
levels, then the District shall provide 120 daily minutes of push-in teacher support,
effective the first school day the SAX class exceeds two grede levels and continuing every
day thereafier until the SAI cless retumns to two grade levels,

The District shall mske every reasonable effort to provide a push-in teacher. When there
is no push-in teacher available, the District shall provide a substitate push-in teacher. Ifa
substitute push-in teacher is unavailzble, the SAI teacher shall be entitled to work one
bour after the end of his/her professicnal day at the hourly rate of $40.00.

Push-in support provided 1o an SAI teacher under Article VI Section D shall satisfy the
Dmnet’so'bhganontoﬂmwhupm-ﬂﬂsagmemmmed

‘The RSP assignment ratio will follow the state mandsted formula. Any waiver of the
ration will follow class size procedures for regular classroom teachers.

The Principal shall ensure equity in tsaching loads when placing students.

This agreement calls for herd class caps at all grade levels, including self-condained SAL
with additional students with consent. Consent is defined as mutual agreement between
the classroom teacher, the site administrator and the Association President.

For the purposes of Grade Span Adjustment (“GSA™), Kinderganten is cepped at 24-1
with up to two additional students with consent. First grade is capped at 26-1 with yp to
three additional students with consent. Grades 2-3 are capped at 30-1 with up to three
additional students with consent. These caps are more restrictive than an “annual average
class enrollment for each school site” and therefors constitute a valid collectively
bargained aiternative ratio for the putposes of compliance with LCFF GSA”
requirements. This alternative ratio applies at every elemeantary school site in fhe District
(Rio Plaza, Rio Real, Rio del Norte, Rio del Mar, Rio Lindo, Rio Rosales and Rio

?\"’Q T



STEAM Academy - even if renamed).

Should it become apparent that this language does not satisfy LCFF GSA requirements,
the parties shall immediately meet in order to bring the class size provisions set forth in
this Agreement and the Collective Bargaining Agreement into compliance with the
collective bargaining agreement exceptions provided for in the new GSA statutory
provisions.

Remedies for class size overages are included in this article.

- Transfer of children to maintain equitable distribution shall be on the basis of last
enrolled, not on randomly-selected children,

. The District will make every attempt to avoid a K-1 combination class.
- A combination reduction is always one less than the lower class size per contract language.

. TK/K combo shall receive 60 school days of a 4 hour Instructional Assistant commencing
from the first day of the combo, or no later than 15 working days from the creation of the
combination class. If the toacher desires an Instructional Assistant schedule for other than
the first 60 days after the combo is created, he/she will work collaboratively with his/her
site administrator to develop a mutually agreeable schedule within ten (10) working days
from the first day of the combo. When the schedule is agreed upon, Human Resources will
staff the Instructional Assistant assignment not later than fifteen (15) working days. If the
District does not have sufficient 1A’s to support this assignment, the District shall be
deemed compliant so long as the IA position is being actively recruited.

. The Principal will ensure that students with special needs will be equitably distributed
amongst the teachers within the appropriate grade level and program. If the Principal,
affected teacher(s) and the Association agree, this provision may be waived.

- Combination assignments will be rotated in & fair and equitable manner with attempts
made to avoid combination classroom assignments o new teacher inductees.



ARTICLE X
PREGNANCY DISABILITY LEAVE (PDL)/CHILD BONDING

Pregnancy Disability Leave

1. Employees covered by this Agreement shall be entitled to use personal illness leave (sick
leave)assetﬁxﬂxmﬂmAgtwnmﬁrmsahhuﬂscmmedmwmbmedwbymgmncy
Wmmmmmm&mmmmmm
leaveofabsmoeﬁn'othcrﬂlnesses, m]unes mmeﬁcﬂd:sabmues.%m-ﬂhﬂkmtbe

2. The length of such pregnancy disability leave, including the date on which the employee's
daties with the District are to be resumed, shall be deterniined by the employee and the
employee's physician, subject to the following conditions: An employee whe is pregnant may
continue in active employment as late info her pregnancy as she desires, provided she is able
propexly to perform her required duties and responsibilities and has subrmitted the necessary
doctor's verification.

3. Bargaining unit members shall be entitled to leave without pay or other benefits for
disabilities camsed or contributed to by pregnancy, miscarriage, childbirth, or recovery
therefrom, when all current, accumulated and differential pay sick leave has been exhausted,
The date on which the employecs shall resume duties shall be determined by the employee on
leave and the employee's physician, provided, however, that the District management may
require a verification of the extent of the disability.

4. This leave shall be construed as requiring the District o grant leave with pay anly when it is
necessary to do so in order that leaves of absence disabilities caused by childbirth be treated
the same as leaves for other illnesses, injuries or disabilities.

5. 'Whenever the District determines that it may be appropriate to require additional verification
of any of the disabilities referred to above, said verification shall be achieved through one of
the following two methods — the option fo be exercised by the affected employee; in the event
the employee does not exervise an option upon request, the District may proceed with option
"1" below:

a District management may require a verification of the extent of disability through &
physical examination of an employee by a physician appointed by the District, at District

€Xpense.



b.

An additional medical examination shall be conducted by the employee's physician at
District expense. In the event the employee chooses to exercise this option, the
employee's physician's verification shall be on a form provided by the District.

CHILD BONDING

As provided by Education Code section 44977.5, unit members shall be entitled to parental
leave as set forth in this section,

For purposes of this section, “parental leave™ means leave for the purpose of bonding with the
unit member’s newborn child, or with a newly placed child in the unit member’s household for
adoption or foster care. Parcntal leave does not include leave taken for the employee’s disability
due to pregnancy, childbirth, or recovery therefrom.

Unit members shall use current and accumulated sick leave for parental leave, for up to 12 of
the unit member’s workweeks.

‘When a unit member has exhausted all current end acoumulated sick leave and continues to be
absent on account of parental leave, he or she shall be entitled to differential pay in accordance
with Artiele IX for the remainder of the 12-week leave.

The unit member must give the District at Jeast 30 days® advance written notice of his or her
intention to use parental leave and the anticipated dates of the leave, except for extenuating
circumstances.

Parental leave must be used within 12 months following the birth or placement of the child.
Parental leave mmst be taken in increments of at least 2 weeks’® duration.

Parental jeave under this section runs concurrently with parental (child bonding) leave under
the California Family Rights Act (CFRA). The total amount of parental leave may not exceed
12 workwecks in any 12-month period.



ARTICLE XXVIII
PEER ASSISTANCE AND REVIEW PROGRAM

A. TheRio Teachers Association and the Rio School District are continuously striving to provide the
highest possible quality of education. In order for students to succeed in leaming, teachers must
snweﬁmtmchmg?hamﬁomﬂmwﬂaw%cmp@%mﬁadwmmﬂmp&mﬁhmof
programs fo improve the quality of instruction through expanded and knproved professional
.development and peer assistance. Teachers are viewed as valuable professionals who deserve to
have the best resources available provided to them in the interest of improving performance to a
successfil standard. This paragraph describes the joint belief of the parties, and is not subject to
Article XXIL

1. Purpose

a The Peer Assistance and Review Program allows exemplary teachess to assist
teachers in the areas of subject matter knowledge, teaching strategies, and
teaching methods.

b. The exient of the progrem's assistance end review depends on whether the
participating teacher is a "Referred Participating Teacher” who has received an
overall unsatisfactory evaluation as specified in Seetion2:6; article XVIII, &
"Volunteer Participating Teacher" with permeanent status, or a "Beginming
Teacher”. The Program's assistance shall be provided through Consuiting
Teachers as described in detail in Section 4 4:3 of this document.

3 The Joint Panel shall annually determine fimding priorities pursuant to Section 4
H#ofﬂ:mdoummt,comﬂmtwﬂ:ﬂxefoﬂowmgmonhes ﬁlst,tosaveany

D2 D-gecomd wsmV&ummmeminngﬁ&smmm

maTmmmmewmm

2, Definitions for purposes of this article

a, "Classroom Teacher” or "Teacher." Any member of the certificated bargaining
unit who is covered by the certificated evalvation, Article XVIII of the
agreement, except a District nurse.

b. "Participating Teacher." A unit member who is a classroom teacher who either
volunteers or is required by this agreement to participate in the program,

a "Consulting Teacher.” An exemplary teacher meeting the requirements outlined
in ef Section 4 42+ who is selected by the Joint Panel to provide program
assistance to a Participating Teacher,

d "Beginning Teacher." Any unit member having probationary or temporary
status, or any District teaching intem participating in & prograrn established

v P
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according to Education Code sections 44305, et seqg. and 44325, et seq,
"Voluntary Participating Teacher." Any permanent teacher wanting to
engage in a profissional growth activity utilizing a Consulting Teacher or
other assistance provided through the Peer Assistance and Review
Program.

"Refexred Participating Teacher" or "Referred Teacher.” A unit member with
permanent stats who is evaluated under Article XVII and whose most recent
summative evaluation form includes an overall evaluation rating of
unsatisfactory, and an unsatisfactory rating in at Jeast one of the following arcas:
(1) Engaging and Supporting All Students in Leaming

(2) Creating and Maintaining Effective Environments for Students Leaming
(3) Understanding and Organizing Subject Matter for Stident Leaming

(4) Planning Instruction and Designing Leaming Experiences for All Students
(5) Assessing Student Learning

{(6) Developing as a Professional Educator

"Principel” or "evaluating Principal" or "evahator.” The certificated
acdministrator eppointed by the District to evaluate a certificated teacher.

3 Program Outline

.

For Referred Participating Teschers

) Anypﬂmmmwrﬂlmmaﬂmmmfactmypu'bnnm
evaluation as specified in Article XVIII Sestion2-6 must patticipate
in the program.

(2)  The Consulting Teacher's assistance and review shall focus on the
specific areas recormmended for improvement by the Referred Teacher's
evalustor effer the Refirred Teacher receives the overall unsatisfactory
mwmmmmmmmW

egotiated P

3) These recommendations shall be written, aligned with student leaming,
clearly stated, and consistent with Bducation Code section 44662, These
recommendations shall be considered as the performance goals required
by Education Code sections 44664(a) and 44500(b)(2). The evaluator's
seetion Fova-1) identt specific CSTP Standands and Key
Elements (July 1997 Edition, as set forth in the District Forms and
Guidelines) on which the teacher needs to improve.

@)  ThePrincipal, the Consulting Teacher assigned to the Refirred Teacher,
and the Referred Teacher shall meet and discuss the performance goals
ouﬂindbyﬂ‘hew as-reaairad-byv-Sections e AT

'ilgemofudsmﬁ:atmbemvidedﬂmughﬂw@mulﬁng

(5)  TheConsulting Teacher and the evalmting Principal are expected to
establish a coopemtive relationship and shall coordinate and align the
assistance provided to the Referred Teacher.

6) The Consulting Teacher and the Refisred Teacher shall meet to develop the
assistance plan. The Consulting Teacher has the final ity for
developing the assistance plan, After the meeting, the Consnlting Teacher will
provide the assistance set forth in the assistance plen, Sestion-4-1

W,
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(12)

The Corsulting Teacher shall conduct multiple classroom. observations
ofeada'Reﬁzdew..hmassl@edm the Consulting Teacher, and shall
have conferences before and afier the cbservetions as needed.
Nuimfnmwwlendardm}mbefmﬂhsmofﬂmsdmoﬂ year, the

ﬂneR@?mredTewha‘spMmpaﬁmmﬁ:epmgmmmshng
of{l)adesmpﬁonofﬂmasmtanoepmvﬂedﬁatbsRﬂhanmchm"
and@)mmmmmtofwhethamnmﬂwasmoepmwdedhas
h&p@dmkm:‘;if‘mchﬂmovamme AL
cuitined in the sssistence plan-reguired by Seeti

’Ihsmpcrtsha]lhmbumﬁhedtothﬂonﬁ?meﬂ,mﬁhacqpyﬂso

submitted to the Referred Teacher and the Principal.

MWWTWMM%MM&MRM

Teacher to receive his or her input before it is submitfed to the Joint

Panel. The Refesred Teacher shall sign the report signifying that he or

shehmmvedﬂwrepmtTheRc&nedTthaveﬁwnglﬁo

aftach written commeits o the final report before it is submitfed to the

Joint Panel.

The report of the teacher’s participation in the program, as-defined in

Seetion-3.1.3;shall be made aveilable as part of the Referred Teacher's

mwmmmmmmmmmdemm.

The Consulting Teacher's report on the participation in the program, es

definad in-Seetion-3-13; shall be made available for placement in the

Refemred Teacher's personnel file Fither the Referred Teacher or his/her

evahxatormayreqlmﬂmtﬂ:empoﬂbeplamdmﬂmpmsonndﬁle.

After reviewing the report sequired-by-Sestien-3--3; the Joint Panel,

3; shall report to the School District Goveming Board one of the following:

(2) The assistance provided has helped the Refexred Participating teacher to
improve. As gpeeified-in-Seetion-3:1-8; such the Referred Participating
Teacher will contime in the program until the Referred
Participating Teacher receives an overall satisfactory
summative evaluation,

(b))  The assistance provided has not helped the Referred Participating
Teacher to improve, but flie Refeered Participating Teacher will
benefit from continned partlmpatmn in the program, As
specified ip-geetion-3-1-8; such the Referred Participating Teacher will
contimue in the program until the Referred Participating Teacher
receives an overall satisfactory summative eveluation.

(c) The Referred Participating Teacher, afler receiving sustained
msmmdamcmam,mmahbwdmmmmm

improvement,
participation in the program. :
Referred Pasticipating Teacherwill ﬂoppartmpatmg mthc

PEOZTEm
el %RWTWMHWMMmmWM
memmmwmmwmm
et :|pamcmmﬂ:£mglm gifimad tae Doptiom 00,
WTMW&MWWWW
ﬁmmmummmmmm
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b. For "Voluntary Participating Teachers"
(1)  The Joint Panel anmually will determine what level of finding will be
available under the pro to serve Voluntary Participating Teachers
oomsﬁmt Mﬂtﬂ]ﬂﬁEﬁ

mmﬂesouﬂmedem‘teem
demmonsmga:dm,gﬂmdmgavaﬂnbﬂny ﬂ:e.Tmnthel anmually will
determine the type and level of assistance that will be provided to these
voluntary requests programss.

@  Voluntary Participating Teachers may request the services ofa
Consuiting Teacher or other assistance from the program, The Joint
Panel shail determine the procedures Voluntary Participating
Teachmshallfo]lowtorequcstpmgrmnasmstance.

(3)  Because permanent teachers with
mmdatedbthhpatﬁapaﬁemﬂmmgmm,mﬁn-ﬂncmsulms
Teacher nor the Joint Panel will make written reports regarding
individual Voluntary Participating Teachers, nor forward to the
Goveming Board the names of volunteerteacherpmﬁclpants

4  Totheextent allowed by law, the Joint Pancl shall establish
rules and procedures to maintain confidentiality of commumication

between the Consulting Teacher and a Voluntary Participating Teacher,

e For "Beginning Teachers™
¢ mepnmaqramfotbcgmnmgwachmshnllbeddwmdﬂ:rmgh
the District's BF8A Mentor Induction Program.
(2  Consistent with the prioritics set forth in Section 1 in-Section1.3-the
Joint Panel annveily will determine what level of fimding will be
availabie under the PAR Program to serve Beginning Teachers who are
notsavdﬂmughﬂmHMrMmMm Ptmnuwdl—mh

.........

o g—'ﬁ&&—sm T s = -

ecause Beginning Teacher perticipation in the program is not Isgally
mendated, neither the Consuling Teacher nor the Joint Panel will make
writien reports reganding individual Beginning Teachers, nor forward to
the Goveming Board the names of individual Beginning Teachers who
participated in the program.

4)  Totheextent aliowed by law, the Joint Pane! shall esteblish appropriste
rules and procedures to maintein confidentiality of commmmication
between the Consulting Teacher and » Beginning Teacher.

4, Governance and Program Structure

f.

The Joint Pamel

(1)  ThePeer Assistance and Review Program will be administered by  Joint Panel
cansisting of five members, three of whom shsll be certificated dassroom
teachers appointed by the Rio Teachers Association, and two of whom shall be
administrators appointed by the Rio Schoof District.

(@  Qualifications for the teacher representatives shall be determined by the



Association,

(3) A Joint Panel member's term shall be two years, and members may be
reappointed to successive terms without limit.

4 The Joint Panel will strive to make all decisions through consensus, including
decisions in the areas of appointments, reports, and recommendations to the
Governing Board, and program plan and budget. Failing a consensus, decisions
will be made by majority vote of the Panel members (i.c. at least 3 votes). Three
members, including at least one administrator, will be necessary to constitute a
quorum for purposes of meeting and conducting business.

5 Teacher members of the Joint Panel shall receive a stipend of $2,000 for their
wark on the Joint Panel during the first school year of this Program (2000~
2001), beginning on July 1, 2000. The question of whether and how much pay
Joint Panel memibers will receive in firture years will be determined by the
negotiating parties. The Joint Panel shall recommend pay levels for future
years to the negotiating parties.

(6)  The Joint Panel shall be responsible for the following:

(@  Inconsultation with the District, providing training for the Joint Panel
members, Consulting Teachers, and Participating Teachers. Although
consultation is required regarding this training, District-approval is
not.

{b)  Establishing internal operating procecdres for the Panel,
including the method for the selection of a Chairperson.

{c)  Establishing a procedure for spplication as a Consulting Teacher.

(d)  Selecting and assigning Consulting Teachers.

{c) Determining the effectiveness of the Consulting Teacher in the role of
Consulting Teacher.

® Selecting trainers and/or training providers.

(2  Sending written notification of participation in the PAR program to the
Refa:eglPazﬁmpanng teacher, the Consulting Teacher and the site
principal.

(h)  Adopting rules and procedures to effect the provisions of this Arficle.
These rales and procedures will be consistent with the provisions of this
Agreement, and to the extent there is an inconsistency, the Agreement
will prevail. Because the "development and implementation” of this
program are subject to the bargaining process, the Joint Panel will
subinit any adopted rules or procedures to the Association and the
District for review and approval before implementing the adopted rules
or procedures. If either party does not approve the Panel's adopted rles
or procedures, then the rules or procedures will not be effective until
agreed upon or the completion of the bargaining process.

@ Determining the number of Consulting Teachers in any school year,
based upon the mmber of Participating Teachers, the budget available
and otber relevant considerations.

)] Determining the release time parameters for Consulting Teachers.

(k)  Submitting to the Governing Board and the Association an ammal
evaluation of the program's impact, and recommendations for
i to be made in the program. In preparing this report, the
Joint Panel shall consider the input provided by consulting teachers.

\Nl
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The Joint Panel shall use the following procedure for establishing the annual

program plan and budget:

a. By May 15 of each fiscal year, the Joint Pane] will establish a program and
budget for the succeeding year. The Joint Panel shall first ensure that the
program andbudgetpmwdesuﬁmmtrmmtosﬂveanyRcﬁned

Parumpatmg'l‘ Arad '

-hools-Offies. The Joint Penel's
m:bsequentpnmhuslmﬂbemiaf&as follows in—Sestiontd.
In establishing the program and budget, the Joint Pane] anmally will consider:
8, 'The estimated state revennes for the program.
b. mmmmwmdm

ParhmpaungTeachﬁswnhanmmﬁsﬁwlmy uauon, .

d. pmjectedmunbetofVohmtary Teachers;
e. projected number of Beginning Teachers (f applicable) to be served by the

PrOgrEITY,
projected mumber of Consulting Teachers needed to service the projected

need;

relense time for the Joint Panel and Consulting Teachers;

pay for Joint Panel members (if appli
yﬁrC@mﬂhngTeadmsﬂmiscmﬁimMﬂlﬁmlevelofwodc

expected of each Consulting Teacher;

b memdwstsfortmmng,adlmmsirahveoveﬂmd,mﬁifneeessmylegal

k. mye:pm&hneofpogmnﬁmdsmﬁmdbyﬁdmahm&deswﬂm
44506(b).

By June 1, the Joint Pane! will submit the program plan/budget to the

Association and the District for approval. I both parties do not approve the

planlhldget,ﬂwymaymodlfyltbynmtualmBngyl fﬁ:’mes

reach agreement to either approve the plan/budget or to amend i

the plan/budget will be implemented as submitted by the joint Panel,

The Joint Pane] needs no additional internal rules or procedures to expend PAR

fimds; however, all relevant District-wide, county, and state fiscal rales and

procedures shall be followed.

Except as otherwise required by law, all proceedings and materials related to
identifisble individuel employees shall be closed and confidential.
Association members who perfim fimctions as Joint Panel memibers under
this document shall have the same protection from lisbility and access to
appropriate defense as other public school employess pursuant to Division 3.6
(commencing with Section 810) of Title I of the California Government Code.

Lad]
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. Consuiting Teacher

{1} A Consulting Teacher is a teacher who provides assistance to a
Participating Teacher pursuant to the PAR Program. The qualifications
for the Consulting Teacher shall be set forth in the rules and procedures
provided that the following shall constitute mininum qualifications:

a. A clear credentialed classroom teacher with permanent status who
hes taught in a classroom for at least five (5) years in the Rio
School District, with classroom teaching experience within the last
frcs (3) yoars. o

b. Demonstrated exemplary teaching ability, as indicated by,
among other things, effective communication skills, subject matter
knowledgs, knowledge and mastery of a range of teaching strategies
necessary 10 meet students’ needs in different contexts

c. Abﬂrtytowoﬂtcoope:aﬁvelyandeﬂ:‘echvelywﬂhteadm
administrators, and

Q)ConsﬂhngTeacha‘pomuonvacaxmesshaIlbe posted by the
DistdchTheJointPamlwillmakeﬂ:es&lecﬁm,whichwiﬁbeﬁ)rwa:ded
to the District. The Joint Penel's procedures for selecting Consulting
Teachers shall include provisions for classroom observation of
Consulting Teacher candidates. The Joint Panel may select teachers
employedasCmsdﬁngm ing Teachers in other school districts to serve as

ing Teachers.

(3) The Joint Panel will assign Consuling Teachers. The Consulting
Teacher or the Participating Teacher may petition the Joint Panel for an
assignment change.

(4) A Consulting Teacher's term will be three (3) years. The Joint Panel
will determine whether to impose limits on the number of successive
terms, if any, a Consulting Teacher may serve.

{5} The Consulting Teacher shall provide an anmat assessment of the
program's overall effectiveness and specific areas for improvement in
the program.

(6) For the first school year of the program (2000-2001), the Joint Panel
shall detenmine the pay for Consulting Teachers. The first year's pay
shall not constitute the statns quo, and in fiture years the parties shall
negptiate pay for Consulting Teachers during negotiations on salary.

(7) A Consuiting Teacher shall be provided release time to the extent
provided for within the PAR Program budget and as epproved by the

Joint Panei,

{8) The Consulting Teacher shall contirue all rights of bargaining unit
members.



(9) Consulting Teachers' assistance may include, but not be limited to,
the following activities:

a. providing coaching and consultative assistance;

b. observations of the Participating Teacher during periods of
classroom instruction;

c. allowing the Participating teacher to observe the Consulting
Teacher or other selected teachers;

d. ensbling the Participating Teacher to attend specific training in
specified teaching techniques or in designated subject matter; and

e. other activities which, in the professional judgment of the
consulting teacher, will assist the Participating Teacher to
improve as a teacher.

(10) Assocdiation members who perform functions as Consuiting
Teachers under this document shall have the same protection from
Liability and access to appropriafe defense as other public school
employees puswant to Division 3.6 {(commencing with Section 810) of

Tille | of the California Government Code.

5, Other Provisions

a.

b.

Funictions performed by unit members under this Asticle shall not constitute either
managemert or supervisory fimctions as defined by Government Code sectionis
3540.1(g) and (m).

in or the conducting of the anmmel evaluation of certificated unit members as set forth in
Article XV of the Agreement, and Education Code section 44660, et seq. The District
has the final anthority to determine whether the Participating Teacher has been able to
demonstrate satisfactory improvement on the performance evaluation and met
appliceble standards. _

The anmal evaluation of the PAR Program's impact, excluding any information on
identifiable individuals, shall be subject to disclosure under the Public Reconds Act
(Govemment Code section 6250, et seq.). Docoments and information relating to
identifiable individuals' participation in the Progrem will be regarded as a personnet
matter and subject to the personnel record exemption of the Public Records Act.

All parts of the selection process of Consulting Teachers will be treated as

confidential and will not be disclosed except as required by law.

All the documents for the program will be filed in the personnel office separately from the
individual personnel records, except as set forth in Section 3 Sestions 3.1.5-ad-3.1-6
above. The Joint Panel shall have access to all Program documents, records, and reports.

%
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Szhool District:

Name of Bargaining Unit:

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMEMT
In Accordance with AB 1200, AB 2758 and G.C. 3547.5

Rio School District

Rlo Teachays Association

The proposed agresment covers the period: 7 Employee Type:
Beginning: 71172018 Corliflcated: x
£nding: 8/30/2017 Classified:
The proposed agreement will be acted upon by the Governing Board
at Its meeting on: 18-Apr-17
A. Proposed Change in Compansation:
%E
= Cost Prior Fiscal Impact of Proposed Agreemant
To Proposed | Current Year| Year2 | Year3
Compensation reement 2018-17 201718 2018-19
== - — .
1. |Salary Schedule - Increase/{Decrease) § 18,450,176 [$ 370,0001$ 370,000 $ 370,000
- 2.00% 2.00% 2.00%:
2. [Step and Column - increase/(Decrease) due to 3 $
movement plus any changes due to settlsment. % % %
3. [Cther Compensation - Increase/(Decrease) [ $
(Stipends, Bonuses, Eic) % % %
4, |Statutory Benefits - Increase/(Decrease) in $ 3,022,011 (% 60,000 |$ 80,000 |$ 60,000
STRS, PERS, FICA, WC, Ui, Medicare, ee. 1.86% 1.88% 1,95%
5. |HealthiWelfars Benefits - Incraase/(Decresse) $ $ 5 $
% % %
6. |Total Gompensation - Increase/{Decrease) $ 21,451,187 [§ 430,000 {$ 430,000 {$ 430,000
(Total Lines 1-5) 2.00% 2.00% 2.00
7. | Total Number (FTE) of Reprasented Employess ## 243 j# 243 |# 243 (¢ 243
8. [Totai Compensation Cost for Average Employas $ 88,546 {$ 1772 |$ 1,772 |$ 1,772
Increase/(Decrease) {Line 6/Line 7) 2.00% 2.00% 2.00%
8a, (Certificated Teacher's Salary (Excluding Benefits)
-iinimum Dally Rate $ 250 |$ 255 [$ 255 |% 255
J_ 2.00% 2.00% 2.00%
Aaximum Dally Rate $ 545 |$ 556 1§ 558 I3 558
_ L 2.00% 2.00% 2.00%
-SubsHtute Daily Rata 9 120 {$ 120 |$ 120 13 120
. . N 0.00% 0.00% 0.00%
8b.| - Annual Heatth/'\Weifare Benefit amount per FTE $ 17,531 |$ 17,531 1% 17,531 1% 17,531
L Actual nge& . 0.00% D.00% 0,00%

Please includs comments and explanations as nacessary;
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Disclosure of Collective Bargaining Agreement
School District:  Rio School District

B. Proposed Negotiated Changes in Non-Compensation Hems {class size adjustments, staff
development, teacher prep time, etc.):
none

What are the specific impacts on instructional and support programs to accommodate the
settlement? (inciude the impact of non-negotiated changes such as staff reductions and
program reductions/eliminations.):

reductions in certificated compensation are planned In crder to support tha salary Increase

o

D. What contingency language is included In the proposed agreement? (reopeners, ote.):
none

E. Wil this agraement creats, increase, or decrease deficit financing In the current or future years?
0o

F. Source of Funding for the Proposad Agreement:

1. Curvent Year:
opergling surplus

2. How will the ongoing cost of the proposed agreement be funded In future years?

reductions to certificated compensation are planned

3. i multl-year agreesment, what is the source of funding, including #issumptions used, to fund
these obligations in future years? (Remember to Include compounding sffects in meeting
obligations):

No funding changes assumned. Obligatioh would be funded through spending reductions
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Disclosure of Collestive Bargaining Agreement
Schoo] District:  Rio School District

G, Impact of Proposad Agreement on Current Year Unrestricted Reserves

1. Stata Reserve Standard

a.|Total Expanditures, Transfer;;ut, and Uses (!ncludTl;c«t:'f-Pmposed Agrsement] $ TSG:O;.ZGOH
b.|State Standard Minimum Reserve Percentage for this District ' 3%“
c.|State Standard Minfmum Reserve Amount for this District $ 1,689,278
gLine 1 times Line 2 or $65,000 for a district with less than 1,001 ADA) . WJ
2. Budgeted Unrestricted Reserve {After Impact of Proposed Agreement)
a.[General Fund Budgetsd unmﬁg:_g:l;mm for Economic Unoerlninﬁ_; - $ 1,339,273"
Il b.|Gensral Fund Budgeted Unrestricted Unappropriated Amount $ 795436
" ¢.|Special Reserve Fund (17} Budgeted Reserve for Economic Uncertaintles $
" d.|Spseclal Reserve Fund (17} Budgeted Unappropriated Amount $ 1
L°=' Tofal District Budgeted Unrestricted Reserves . 3 248471

3. Do Unrestricted rezerves meet the state standard minimwmn reserve amouni?
es

[
H. Certification

| The information pmvldﬁ In this document summarizes the linancial implications of the proposad

agreement and is submitied o the Goveming Board for public disclosure of the major provisions in
the agrsement In accordance with the requirements of AB 1200 and G.C. 3547.5.

We hereby certify that the costs Incurred by the school district under this agreement can be mst
i by the district during the term of the agreement.

/W 417

L apfnsﬂpednhndem

(Bighnture)

LN [ .
_@LJEQ-#—; ‘7‘/ 43

istrict Chief Business Officlal { Dats
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Disclosure of Collective Bargalning Agresment

School District:  Rio Schood District
(Gol. 1) Cok. 2} {Gol. 3) {Col.4)
Lateat Bourd Approved Adjustmant as Other Revisfons Total Imprat
Budget Before a Resuit of on Budget
Settlement Beftloment {Cel. 43243}
(As of March 16, 2017)
REVENUES
LCFF Revenues (8010-8099) 48,783,352 48,783,352
Remaining Revenues (8100-8758) 5,228,305 B,228,385
- TOTAL REVENUES 86,011,747 0 0| - sso1,747
EXPENDITURES
1000 Certificated Salaries 22,602,344 370,000 (489,800) 22,682 544
2000 Classifled Seinries 6,619,587 108,000 8,727, 667
3000 Employses’ Bansfits 12,315,228 60,000 (48.200) 12,327,026
4000 Books and Suppiles 3,713,248 3,713,246
5000 Services and M’ng Expenses 6,626,434 8,625,434
6000 Caphtal Outlay 795,431 795,431
7100-7499 Other _3.188,711 3,188,714
. TOTALEXPENDNURER . - 58,080,05 4800| @as0600|  saoengss
| OPERATING SURPLUS ORFICTT) - A e {430,000) £ 430,000] © " uppig)
OTHER SOURCES AND TRANSFERS IN 95,048 95,046
THER USES AND TRANSFERS OUT | _ 248,321 . _ 248,321
-cunnsmmnmcama {DECREASE) IN FUND BALANCE - (202489)] (439,000} dai:,om ' @@;
BEGINNING BALANCE 4,512,687 | 4512887
' __CURRENT YEARENDINGBALANGE | = aapio M@;F a0 | a3
ONENTS OF ENDING BALANCE
Non-spendable (9711-9749) 30,000 30,000
Restricted (9740) 1,516,468 1,516,465
Committed (9750 / 9780} 0
Asslgred (5780) 280,000 280,000
Reserve for Economic Uneertainties (8789) 1,689,278 1,680,278
| nappropriated Amounts (6750) 795,436 {430,000) 430,000 795,436

* i the total amount of the Adjustrment in Column 2 doea not agree with the amount of the Tetal Compensation increass in Section A Line 8,

Page 1 {Increase was partially butigeted, there were ravenus mvlllnnlnrlﬂudedlncmunna. ete.),

Pleass include commants and explanations as necessary:

explain the variance balow,

Reductions In certificated staffing are planned, also Included Is the cost of a 2% Increase for the other two units
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School District:

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200, AB 2756 and G.C. 3547.5

Ric School District

Name of Bargaining Unit: Rlo Managemsnt, Confidantia! and other non represented amployee groups

The proposed agreement covers the period:

Baginning:
Ending:

71112016

673072017

The proposed agreernent will be acted upon hy the Governing Board

at lts meeting on:

19-Apr-17

A. Proposed Change in Compensation:

Employae Type:
Certificated: x
X

Clagsifled:

= |
Cost Prior Fiscal impact of Proposed Agreament
To Proposed | Current Year Yaar 2 Year 3
Gompensation Agreemeant 2016-17 2017-18 2018-1%
1. |Salary Schedule - Increasef(Decreases) $ 3,205,867 I$ 64,000 |3 54,000 |$ 64,000
2.00% 2.00% 2.00
2. |Step and Column - Increase/{Decrease) due to $ $
movement plus any changes due to settlernent. % % %l
3. |Cther Compensation - Increase/(Decrease) 3 $
(Stipends, Bonuses, Etc} % % %
4. |Statutory Benefits - Increase/{Decrease) in $ 800,073 |$ 16,000 |$ 16,000 {% 16,000
STRS, PERS, FICA, WC, Ul, Medicare, elc. - 2.00% 2.00% 2.00%
I &. (HealthiWelfare Benefits - Increase/{Decrease) 5 $ $ L3
% % %]
8. |Total Compensation - Increase/(Decrease) $ 4,005,840 |3 80,000 |$ 80,000 {$ 80,000 |
{Totai Lines 1-5) 2.00% 2.00% 2.00%]
7. |Total Number (FTE) of Representad Empioyees # ag # a8 ¢ 38 |# 38
8. |Total Compensation Cost for Average Empioyes £ 105419 1% 2,105 |$ 2,108 {$ 2,105
Increasef{Decrease)} (Line 6/Line 7} 2.00% 2.00% 2.00%i|
9a. |Ceriificated Teasher's Satary (Excluding Benefits)
-Minimum Daily Rate $ 250 |$ 255 |$ 255 |$ 255
2.00% 2.00% 2.00%}
-Maximum Daily Rafe $ 645 |% 558 |$ 556 |$ 556
1 2.00% 2.00% 2.00%
-Substituis Daily Rate $ 120 | 120 |$ 120 |3 120
0.00% 0.00% 0.00
Eb. | - Annual Health/Wsalfare Benefit amount psr FTE § 17,231 1§ 17,531 |$ 17,531 {$ 17,531
C Actual 1 Capped 0.00% 0.00% 0.00%]

Please include comments and expianations as necesaary:
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Disclosure of Collective Bargaining Agreement
School District:  Rio Sehool District

B. Proposed Negotiatad Changes In Non-Compensation ltems (class slze adjustments, staff
-development, teacher prep time, efc.):
none

C. What are the specific impacts on instructional and support programs to accommodate the
settiement? (Include the Impact of non-negotiated changes such as staff reductions and
program reductions/eliminations.):

reductions in certificated compensation are planned in order to support the salary increase

D. What contingency language is Included in the proposed agreement? (reopenars, ele.):
none

E. Will this agresment create, increase, or decrease deficit financing in the current or future years?
no

F. Source of Funding for the Proposed Agreement:

1. Current Year:
operating surplus

2. How will the ongoing cost of the proposed agreement be funded in future years?

reductions to cerfificated cornpensstion are plannad

3. ¥ multi-year agreement, what is the source of funding, including assumptions used, to fund
these obligations In future years? (Remember to include compounding effects In meeting
obligations):

No funding changes assumed. Obligation would be funded through spending reductions
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Disciosura of Collective Bargaining Agreoment
School District:  Rie School Distric?

G. Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Reserve Standard
e SES e ——
a.|Total Expenditures, Transfers Out, and Uses {Including Cost of Pioposed Agreement) $ 56,309.280"

b.|State Standard Minimum Reserve Percentage for this District 3%"
¢.|State Standard Minimum Reserve Amount for this District $ 1,689.278‘H

sLine 1 times Ling 2 or $65,000 for a district with less than 15001 ADA)

2. Budgeted Unrestrictpd Reserva (After Impact of Proposed Agroement)

———

,[ ./Genaral Fund Budg:;ed Unrestricied Reserve for Economic Uneertai;tles
General Fund Budgeted ml_g;gm Unappropriated Amount

.|Speclal Reserve Fund {17) Busigeted Reservs for Economic Uncertainties
. {Special Reserve Fund (17) Budgeted Unappmprlate& Amount
.| Total Dlstrict Budgeted Unrestricted Resarves

1,889,278}
795,435

0 |B [ | [en

o |a s |o |

2,484,714}

3. Do Unrestricted reserves meet the state standand minimum reserve amount?
as

The Informatlon provided In this document summerizes the financial Implications of T proposed
agreement and Is submitted to the Govarning Board for public disclosure of the majer provisions In
the agreement In accordance with the requirements of AB 1200 and G.C. 3547.5.

We hereby certily that the costs incurred by the school district under this agreement can be met
by tha district during the term of the agreement.

%@m 1 L
| % =3

s = G414
District Chief Business Ofiiclal Date
(SEignature)
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Disclosure of Colective Bargaining Agreement

School District:  Rlo School District
- {Col. 15 (Cel. 2) {Col. 3] {Cal. 4]
memm Adjvstment an Othar Revisions Total Impact
Budget Bafore a Reauit of on Butiget
Settiament Settlarment {Col. 1#2+3)
{As of March 15, 2017)
REVENUES
LCFF Revenues (B010-8098) 48,783,352 46,783,352
Remaining Revenues (8100-8758) 8,228,385 8,228,395
TOTAL REVENUES - 58,011,747 ) K 56,011,747
EXPENDITURES
1000 Centificated Salaries 22,802,344 52,000 (171,800) 22,602,544
2000 Classified Salaries 6,610,667 12,000 96,000 8,727,587
3000 Employsss' Benefits 12,315,276 18,000 {4,200) 12,327,028
4000 Bocks and Supplies 3,713,248 3,713,246
5000 Services and Operating Expanses 6,626,434 8,626,434
6000 Capital Qutiay 785,431 795,431
7100-7499 Other ‘ 3,188,711 3,188,711
‘ __ TOTAL EXPENDITURES - - 1 supmasl ' - sooo0| - mamoooy] - sepsesse
v . OPERATING SURPLUS.EFCH) - D ot mosom) © aomen] . g
R SOURGES AND TRANSFERS IN 95,046 95,046
ER USES AND TRANSFERS OUT 248,321 248,321
*CURRENT YEAR INGREASE (ECREASIE) IN FUND BALANGE ] - - (aozemh e e
EQINNING BALANCE 4,512,687 _ 4,512,667
L CURRENT YEAR ENDING BALANCE - . 1. _4zoqe0] - (80,000) 80,000 | - "'.JMWLGQL
PONENTS OF ENDING BALANCE
Non-spendabla (9711-8719) 30,000 30,000
Restricted (0740) 1,515,466 1,515486
Committed (9750 / 5760) 0
Assigned (8780) 280,000 260,000
Reeerve for Economic Uncertainties (6759) 1,689,278 1,680,278
Unappropriated Amounts {9790) 796,438 (80,000) 80,000 705436

* If the total amount of the Adjustment in Columm 2 doas not agree with the amount of the Totml Compensation Increaas In Section A, Line 8,
page 1 (incresse wes partially budgetad, there wera revenue ravisions as reflected in Colurnn 3, ate.), explain the varance below,

Please include comments and sxplanations as necessary:

Reductions in cortificated staffing are planned, also included is the cost of a 2% increase for the other two unlts
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PLEASE POST APRIL 7, 2017

RIO SCHOOL DISTRICT
2500 VINEYARD AVENUE
OXNARD, CALIFORNIA

NOTICE OF
PUBLIC HEARING

PUBLIC HEARING ON THE RSD, Rio School District,
PROPOSAL FOR CONTRACT NEGOTIATIONS WITH
CSEA, California School Employees Association, Chapter
329, FOR THE 2016-2017 SCHOOL YEAR

Pursuant to the provision of Government Code Section 3547, the
Governing Board must formally inform the public through a Board
Meeting and conduct a public hearing to receive mput from the

community prior to the initiation of negotiations.

Accordingly, a public hearing is scheduled for the Governing
Board meeting to be held on April 19, 2017, at the Rio School
District Board Room, 3300 Cortez Street, Oxnard, CA 93036
beginning at 6:00 p.m. Copies of the initial proposals have been
distributed to and are available at:

Rio School District, 2500 Vineyard Avenue, Oxnard, CA 93036
All Rio School District School Sites

PLEASE POST APRIL 7, 2017







Rio School District
To The California School Employees Association and its Rio Chapter 329

Reopener Negotiations 2016-2017

The Rio School District presents their intent to reopen the contract provisions of the CSEA collective
bargaining agreement for reopener negotiations.

Article 4 - Salary

Discussion of topics that fall under sa lary such as an across the board salary increase, reclassiication of
positions, additional staffing.

Article 9 - Leave

The District has an interest in reviewing this article and updating language as it relates to recent passage
of legislation around FMLA/CFRA and the new child bonding laws,

In the spirit of collaboration, additional articles may be reopened as mutually agreed to between the
parties.
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Speaker: Carolyn Bernal, Director of Human Resources
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PHCSEAPropRSD.pdf (566 KB)
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PLEASE POST APRIL 7, 2017

RIO SCHOOL DISTRICT
2500 VINEYARD AVENUE
OXNARD, CALIFORNIA

NOTICE OF
PUBLIC HEARING

PUBLIC HEARING ON THE CSEA, California School

Employees Association, Chapter 329, PROPOSAL FOR

CONTRACT NEGOTIATIONS WITH RSD, Rio School
District FOR THE 2016-2017 SCHOOL YEAR

Pursuant to the provision of Government Code Section 3547, the

Governing Board must formally inform the public through a Board

Meeting and conduct a public hearing to receive input from the
community prior to the initiation of negotiations.

Accordingly, a public hearing is scheduled for the Governing
Board meeting to be held on April 19, 2017, at the Rio School
District Board Room, 3300 Cortez Street, Oxnard, CA 93036
beginning at 6:00 p.m. Copies of the initial proposals have been
distributed to and are available at:

Rio School District, 2500 Vineyard Avenue, Oxnard, CA 93036
All Rio School District School Sites

PLEASE POST APRIL 7, 2017







CSEA - Rio Chapter #329

CLASSIFIED SCHOOL EMPLOYEES ASSOCIATIONS (CSEA) CHAPTER #329 HAS AN
INTEREST IN NEGOTIATIONS FOR THE FOLLOWING ARTICLES WITH THE RIO
SCHOOL DISTRICT FOR 2016-2017,

Article 2 — Association Rights: CSEA seeks to obtain an additional 40 hours of dedicated yearly
Release Time for the purposes of attending CSEA Annuai Conference.

Article 4 - Salary: CSEA seeks an equitable and fair salary Increase across the salary Schedule
and enhance longevity beyond 30 years.

Update Teacher Support Program Wildman Paraprofessional Teacher Training to it’s successor
program; California Classified School Employee Teacher Credentialing Program (CSEP).

Article 6 - Employee Benefits: CSEA seeks to maintain competitive and affordable health
benefits that protect District employees and their families

CSEA has an interest in evaluating and changing the salary schedule placement for
Administrative Secretary 1.

CSEA has an interest in negotiating restorations of value and/ or hours to the bargaining unit to
bring the bargaining unit closer to its pre-2008 value and/or work and to acknowledge the
increasing size and complexity of the District operations.
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Subject 9.1 Business Services Report

Access Public

Type Information

Goals Goal 3-Create welcoming and safe environments where students attend and are connected to
thelr school

Goal 1-Improved student achievement at every school and every grade in all content areas

Public Content

Speaker: Kristen Pifko, Assistant Superintendent of Business Services

Rationale: Ms. Pifko wlill update the Governing Board on the foliowing topics:

* Budget Update

Administrative Content

Executive Content
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Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 9. Information

Subject 9.2 Educational Services Report

Access Public

Type Information

Goals Goal 1-Improved student achievement at every school and every grade in all content areas

Goal 2-Engage parents and other District stakeholders in the development of meaningful
partnerships to support student feaming.

Public Content

Speaker: Educational Services Staff

Ratlonale: Educational Staff will provide the Governing Board with the following updates:

* Rlo Vista Grant Update

* Extended Leaming Updates

¢ VC Innovates

* Technology Plan Update

* Summer School Program 2017

Administrative Content

Executive Content

Iﬂp#Mww.bowddocu.cunhdridBoadmﬂPrIvm?cpm&loglr#
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Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 10. Discussion/Action

Subject 10.1 Approval of Resolution No. 1516/26 Approving Second Amendment to Purchase Agreement
and Escrow Instructions between Rlo School District and RiverPark A, L.L.C. for the Rio STEAM
Academy site,

Access Public

Type Action

Fiscal Impact No
Budgeted No
Budget Source N/A

Recommended It is recommended that the Board approve the attached resolution, which approves the Second
Action Amendment and authorizes the Superintendent and Assistant Superintendent of Business
Services to execute the Second Amendment on behalf of the District.

Public Content

Speaker: Kristen Pifko

Background:

On November 18, 2015, the Board of Trustees (“Board”) approved Resolution No. 1516/14, which approved a Purchase Agreement and Escrow
Instructions between Rie School District (“District”) and RiverPark A, LL.C. (“RiverPark™), dated as of November 18, 2015 (the A greement”), for the
District’s acquisition of real property located at 29999 and 30001 N. Ventura Road, Oxnard, California and identified by APNs 132-0-110-015 and 132-0-
100-265 (the “Property”). The Agreement was amended by a certain amendment, dated September 9, 2016 (the “First Amendment™). The District intends
to consiruct the Rio STEAM Academy on the Property. (The construction project was submitted to the Division of State Architect as the RIO STEAM
K8 Campus.)

Aﬂu‘cxemﬁonofﬂ:eAgrmmt,ﬁleDiwiﬁemdumdduedﬂigmumﬂ:erpmy'uphysiedmndiﬁonmdﬁﬂeissues;soughtcmainmquirod
approvals of the intended construction; and related matters. Simmltaneously, RiverPark began placing the Property in “construction ready condition” as
required by the Agreement. “Construction ready condition” means that the Property has been mass graded; permanent public utilities have been stubbed;
public strects, roads, curbs, and gutters along the Property have been completed; and the anticipated construction on the Property has been approved by the
California Department of Education (“CDE”) and the Division of State Architect (“DSA™). Although the CDE and DSA approvals have been obtained,
RiverPark is stiil completing the mass grading and other “construction ready condition™ work.

Placing the Property in “construction ready condition” is a condition to close of escrow under the Agreement. The close of escrow was scheduled for
April 17, 2017. The attached resolution would approve 2 second amendment to the Agreement (the “Second Amendment”), The Second Amendment
extends close of escrow to June 1,2017 in order to provide RiverPark more time to complete the construction ready condition work, and, as required by
the Agrecment, to provide the District 30 days to review the work and confirm that it has been satisfactorily completed.

Rationale: RiverPark must complete tho “construction ready condition” improvements in accordance with the Agreement. It is in the District’s best

interest for this work to be completed prior to close of escrow. The Second Amendment extends the close of escrow to June 1, 2017, sets forth a realistic
timeline for RiverPark to complete the work and still provides the District with 30 days to review and approve the work prior to close of escrow.

2017.4.19 - resolution - RiverPark PSA second amendment (1) {1).pdf (210 KB)

hiips:/www.hoarddocs.com/calrio/Board nsf/Private?openilogird 12






RIO SCHOOL DISTRICT
RESOLUTION NO. #1617/26
APPROVING SECOND AMENDMENT TO PURCHASE AGREEMENT AND ESCROW

INSTRUCTIONS BETWEEN RIO SCHOOL DISTRICT AND RIVERPARK A, LLC
FOR THE RIO STEAM ACADEMY SITE

WHEREAS, Rio School District (“District”) and Riverpark A, LLC entered into that
certain Purchase Agreement and Escrow Instructions dated as of November 18, 2015 (the
“Agreement”), which was approved by the Board of Trustees (“Board™) at a regularly-scheduled
meeting on November 18, 2015 pursuant to Resolution No. 1516/14; and

WHEREAS, the Agreement provides certain terms and conditions for the District’s
acquisition of real property located at 29999 and 30001 N. Ventura Road, Oxnard, California and
identified by APNs 132-0-110-015 and 132-0-100-265 (the “Property”), which is a designated
school site where the District intends to construct a new school commonly known as the Rio
STEAM Academy and submitted to the Division of State Architect (“DSA”) as the RO STEAM

K8 Campus; and

WHEREAS, the District and Riverpark A, LLC amended the Agreement by a certain
amendment, dated as of September 9, 2016 (the “First Amendment”), which First Amendment,
inter alia, extended the District’s due diligence period to October 17, 2016; and

WHEREAS, the Agreement specifies that close of escrow shall occur six months after the
end of the District’s due diligence period, such that the close of escrow would be April 17, 2017;
and

WHEREAS, the Agreement requires Riverpark A, LLC to place the Property in
“construction ready condition,” inclusive of mass grading the Property; stubbing permanent public
utilities have been stubbed; completing public streets, roads, curbs, and gutters contiguous to the
Property; and obtaining approval from DSA and the California Department of Education (“CDE”)
for the construction of the RIO STEAM K8 Campus on the Property, all prior to close of escrow;
and

WHEREAS, the final CDE and DSA approvals of the RIO STEAM K8 Campus have been
obtained, but Riverpark A LLC is still completing the mass grading and other “construction ready
condition” work and will not be able to complete such work prior to April 17, 2017; and

WHEREAS, the District and Riverpark A, LLC would like to further extend close of
escrow to June 1, 2017 in order to provide sufficient time for the construction ready condition
work and all related subsequent procedures under the Agreement to be completed;

NOW, THEREFORE, be it hereby resolved that:



L. The foregoing recitals are true and correct.

2. The Board approves the attached second amendment to the Agreement {(“Second
Amendment”), which extends the close of escrow to June 1, 2017 as specified above.

3. The Board hereby delegates authority to the Superintendent and the Assistant
Superintendent of Business Services to take such action as may be required to effect the purpose
of this Resolution, including the execution of the Second Amendment and any further documents
required by the escrow company. The Board further authorizes the Superintendent and the
Assistant Superintendent to take such action as may be required to close escrow, provided that the
District’s consultants have confirmed that the Property has been properly placed in “construction
ready condition” and all other requirements of the Agreement and escrow have been met, and
further provided that such actions are brought back to the Board for ratification.

PASSED AND ADOPTED by the Board of Trustees at a regular meeting held on the 19th
day of April, 2017 by the following vote on roll call:

AYES:
NOES:
ABSENT:

ABSTAIN:

Joe Esquivel,
President of the Board of Trustees

Eleanor Torres
Clerk of the Board of Trustees



EXHIBIT “A”

SECOND AMENDMENT TO PURCHASE AGREEMENT
AND ESCROW INSTRUCTIONS



SECOND AMENDMENT TO PURCHASE AGREEMENT
AND ESCROW INSTRUCTIONS

THIS SECOND AMENDMENT TO PURCHASE AGREEMENT AND ESCROW
INSTRUCTIONS (this “Second Amendment”), is made as of April 17, 2017, by and between RIO
SCHOOL DISTRICT, a public school district organized and existing pursuant to the laws of the
State of California (“District’), and RIVERPARK A, L.L.C., a Delaware limited liability company
(“Owner”), with reference to the facts set forth below.

RECITALS

A District and Owner entered into that certain Purchase Agreement and Escrow
Instructions dated as of November 18, 2015 (the “Original Agreement”), with respect to certain
real property consisting of approximately 11.4 acres in the City of Oxnard, County of Ventura,
State of California, as more particularly described in the Original Agreement.

B. The Parties previously agreed to modify the Original Agreement as set forth in that
certain First Amendment to Purchase Agreement and Escrow Instructions, dated as of September
9, 2016 (the “First Amendment”).

C. Section 4.2 of the Original Agreement states that Close of Escrow shall occur on or
before the date that is six (6) months after the expiration of the Due Diligence Investigation Period.
In the First Amendment, the Parties agreed to extend the Due Diligence Investigation Period to
October 17, 2016, resulting in a Close of Escrow date of on or before April 17, 2017.

D. Owner is in the process of placing the Property in Construction Ready Condition
as required by the Original Agreement, but will not complete the work by the current Close of
Escrow. Therefore, the Parties have agreed to extend Close of Escrow as set forth herein.

NOW, THEREFORE, in consideration of the Recitals set forth above, and for other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
Parties hereby agree as set forth below.

AGREEMENT

1. Definitions. All terms with initial capital letters used herein but not otherwise
defined shall have the respective meanings set forth in the Original Agreement.

2, Extension of Close of Escrow: Completion of Construction Ready Condition
improvements. Pursuant to Section 4.13(b)(ii) of the Original Agreement, the Parties agree to

extend Close of Escrow to a date that is on or before June 1, 2017. The Parties expressly
acknowledge and agree that the purpose of this extended Close of Escrow is to provide sufficient
time (a) for Owner to complete the Construction Ready Condition improvements and provide
written notice of the completed work to District, and (b) for District to review the Property and
evaluate whether the Property has been satisfactorily improved to Construction Ready Condition
prior to Close of Escrow in accordance with Sections 4.2 and 7.3 of the Original Agreement.




3. Further Assurances. Each of the Parties shall execute and deliver any and all
additional papers, documents, and other assurances, and shall do any and all acts and things
reasonably necessary in connection with the performance of its obligations hereunder and to carry
out the intent of this Second Amendment, including, but not limited to, executing any supplemental
escrow instructions required by Escrow Holder to effectuate this Second Amendment.

4, Miscellancous. Except as modified by this Second Amendment, the Original
Agreement and the First Amendment shall remain in full force and effect, and are hereby ratified
and confirmed. This Second Amendment may be executed in counterparts, each of which, when
taken together, shall constitute one fully-executed original. Facsimile signatures and PDF
signatures sent by electronic mail shall be binding for all purposes of this Second Amendment.

IN WITNESS WHEREOQF, the Parties have caused this Second Amendment to be executed
as of the date first above written.

OWNER:

RIVERPARK A,LL.C,
a Delaware limited liability company

By:  Riverpark Development, L.L.C.,
a Delaware limited liability company
Its:  Sole Member and Manager

By:  Shea Homes Limited Partnership,
a California limited partnership
Its:  Sole Member and Manager

By:
Name:
Title:

By:
Name:
Title:

DISTRICT:

RIO SCHOOL DISTRICT,
a public school district organized and existing pursuant to the laws of the State of California

By:

John D. Puglisi, Superintendent

By:
Kristen Pifko, Assistant Superintendent

iy



3. Further Assurances. Each of the Parties shall execute and deliver any and all
additional papers, documents, and other assurances, and shall do any and all acts and things
reasonably necessary in connection with the performance of its obligations hereunder and to carry
out the intent of this Second Amendment, including, but not limited to, executing any supplemental
escrow instructions required by Escrow Holder to effectuate this Second Amendment,

4, Miscellaneous. Except as modified by this Second Amendment, the Original
Agreement and the First Amendment shall remain in full force and effect, and are hereby ratified
and confirmed. This Second Amendment may be executed in counterparts, each of which, when
taken together, shall constitute one fully-executed original. Facsimile signatures and PDF
signatures sent by electronic mail shall be binding for all purposes of this Second Amendment.

IN WITNESS WHEREOF, the Parties have caused this Second Amendment to be executed
as of the date first above written.

OWNER:

RIVERPARK A, L.L.C,,
a Delaware limited liability company

By:  Riverpark Development, L.L.C.,
a Delaware limited liability company
Its:  Sole Member and Manager

By:  Shea Homes Limited Partnership,

a California Hmi ership
Its: I RO Vianagy
e
By: A A
i ~Bfh W AD0d
DISTRICT:
RIO SCHOOL DISTRICT,

a public school district organized and existing pursuant to the laws of the State of California

By: _
John D. Puglisi, Superintendent

By:

Kristen Pifko, Assistant Superintendent



ACCEPTANCE
Escrow No. OSA-5054164

First American Title Company hereby accepts the foregoing Second Amendment and
agrees to comply with the provisions of this Second Amendment.

FIRST AMERICAN TITLE COMPANY,
Irvine, California office

By:
Name:
Title:

By:
Name:
Title:
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Apr 19, 2017 - RSD Regular Board Meeting
10. Discussion/Action

10.2 Approval of Resolution 1617/24 Providing all Chlldren Equal Access to Education, Regardiess
of Immigration Status

Public
Action
Ne

Steff recormmends approval of Resolution 1617/24 Providing All Children Equal Access to
Education, Regardless of Immigration Status

Goal 5-Recrult, hire, train, and retain exemplary employees who are caring, committed,
collaborative, creative and critical thinkers.

Goal 4-Prepare students to be college and career ready through technology and innovation that
facllitates collaboration, creativity, critical thinking and communication.

Goal 3-Create welcoming and safe environments where students attend and are connected to
their school

Goal 2-Engage parents and other District stakeholders in the development of meaningful
partnerships to support student leaming.

Goal 1-Improved student achievement at every school and every grade in all content areas

Speaker: Superintendent Puglis

Rationale:

The rights and responsibliities of schools districts that educate undocumented students have recelved renewed attention

due to recent developments at the federal level. This has caused many districts to question how they can best uphald
thelr obligation to serve all students, regardless of immigration status.

Res161724EqualAccessRegimmigStatus041917.docx {29 KB)

Administrative Content

Executive Content
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RIO SCHOOL DISTRICT
Resolution 1617/24

Providing All Children Equal Access to Education, Regardless of Immigration
Status

WHEREAS: The U.S. Supreme Court has held, in Plyler v. Doe, 457 U.S. 202 (1982), that
local school districts have a constitutional mandate to educate all students residing within
their jurisdictional boundaries, regardless of their immigration status;

WHEREAS: All students have a right to attend school free of bullying, intimidation, and
discrimination;

WHEREAS: The Govemning Board is committed to the success of all students irrespective of
their immigration status or citizenship, and believes that every school site should be a
welcoming place for all students and their families;

WHEREAS: The California Department of Education (CDE) has declared California public
schools as welcoming, safe places for learning and teaching for all students, regardless of
immigration status, reaffirming federal regulations and state law that prohibit educational
agencies from disclosing personally identifiable student information to anyone, including law
enforcement, without consent of a parent or, guardian, or a court order or lawful subpoena, or
in the case of a health emergency;

WHEREAS: The CDE recommends that local educational agencies do not collect or
maintain documents that may be related to immigration status including, but not limited to,
passports, visas, and social security numbers, as they are not needed by school districts, and
place student privacy at an unnecessary risk;

WHEREAS: The U.S. Immigration and Customs Enforcement (ICE) 2011 policy states that
immigration enforcement activity will not be conducted at any “sensitive” location, which
includes schools, without special permission by specific federal law enforcement officials,
unless exigent circumstances exist that are related to national security, terrorism, public
safety, or where there is imminent risk of the destruction of evidence material to an ongoing
criminal case; and

WHEREAS: ICE activities ih and around schools and school facilities would be a severe
disruption to the learning environment and educational setting for students;

NOW, THEREFORE, BE IT RESOLVED: The Governing Board reaffirms that pursuant
to federal and state law, every student has the right to attend school regardless of the child’s
immigration status;

BE IT FURTHER RESOLVED: That the Governing Board confirms that all District
students who are eligible to receive school services, including free or reduced price lunch and



breakfast, transportation, and educational services, regardless of their immigration status, are
entitled to receive those school services, and that staff shall not take any steps that would
deny students access to education or the services provided based on their immigration status;

BE IT FURTHER RESOLVED: In order to provide a public education, regardless of a
child's or family's immigration status, absent any applicable federal, state, local law or
regulation, local ordinance, or court decision that may lawfully provide otherwise, the
District shall act consistent with the following practices:

1. District personnel shall not treat students differently for residency determination purposes
on the basis of their actual or perceived immigration status and shall treat all students
equitably in the receipt of all school services for which they are eligible.

2. District personnel shall not inquire about a student's immigration status or require
documentation of a student's legal status, such as asking for a visa or passport, during
enrollment or at any other time.

3. District personnel shall review the list of documents that are currently used to establish
residency and shall ensure that any required documents would not unlawfully bar or
discourage a student who is undocumented or whose parents are undocumented from
enrolling in or attending school.

4. District personnel shall neither require students to apply for Social Security numbers nor
require students to provide a Social Security number, passport or visa.

5. District personnel shall not to allow any immigration enforcement officer or agent to enter
a school site without first signing in with the school administration and making a request to
enter campus, and shall forward any request by immigration enforcement agents to enter a
school site (including for the services of lawful subpoenas, petitions, complaints, warrants,
etc.) to the Superintendent's office for review, in consultation with District legal counsel.

6. District personnel, when encountering immigration enforcement agents who are on school
grounds on account of urgent or “exigent” circumstances, shall direct them to the school
office and alert an administrator to contact the Superintendent’s office and legal counsel.

7. District personnel shall immediately send all requests by immigration enforcement agents
for information or documents to the Superintendent, who in consultation with District legal
counsel, shall consider all legally permissible actions that may be taken to respond to such
requests to protect the privacy rights of students and their families.

8. District personnel shall not enter into any agreement with ICE to enforce federal
immigration law, and shall not participate in any ICE or Border Patrol enforcement actions,

9. District personnel, as designated by the Superintendent, along with District legal counsel,
shall review the impact of any changes in federal immigration laws, state laws, and policies
or programs that may impact students, and develop solutions aimed at preventing and/or



mitigating the impact on both students and employees that may arise from the collection of,
storage of, or access to any personally identifiable information for immigration enforcement

purposes.

10. District personnel shall take all reasonable measures so that after-school program
providers and other service providers that have access to student or family information will
also follow the actions described herein.

BE IT FURTHER RESOLVED: That the Superintendent shall ensure that all teachers,
school administrators and school and District office staff will be adequately trained on how to
implement this Resolution;

BE IT FURTHER RESOLVED: That the Superintendent shall ensure that all
parents/guardians will receive notification of this resolution to fully inform students and their
families of their rights in the District;

BE IT FURTHER RESOLVED: That the Superintendent shall distribute copies of this
Resolution to all school sites and to any District-authorized charter schools.

Passed and Adopted by the Rio School District Board of Trustees on April 19, 2017, by the
following vote:

AYES:
NOES:

ABSENT:

Joe Esquivel, Board President

John Puglisi, Ph.D, Board Secretary
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Recommended
Action

Goals

Public Content

Apr 19, 2017 - RSD Regular Board Meeting
10. Discussion/Action

10.3 16/17 RSD and RTA Tentative Agreement
Public

Action

Yes

430,000.00

Yes

General Fund

It Is recommended the board take action to approve the 16/17 RSD and RTA tentative agreement.

Goal 5-Recrult, hire, train, and retain exemplary employees who are caring, committed,
collaborative, creative and critical thinkers.

Goal 3-Create welcoming and safe environments where students attend and are connected to
their school

Goal 1-Improved student achlevement at every school and every grade in all content areas

Speaker: Carolyn Bemal

Raticnale: The Rio School District and Rio Teacher's Assodation negotiating teams have reached a tentative agreement for
the 2016/2017 school year. The detalls of that agreement include:

* a 2% on schedule salary increase;

* a three year contract agreement;

* language agreement on articles regarding Member Safety, Pregnancy Disability Leave/Chlild Bonding, Peer
Assistance and Review and Jury Duty;

* the parties also agreed to meet In smaller committees to discuss the Specialized Academic Instruction (SAI) job
description and Middle School Parent Conferences;

* the parties agreed to bring forward a minimum of two years (17/18 and 18/19) of academic calendar for approval.

The full agreement is attached within this board docket. Upon approval by the board and ratification by RTA, the detalls of
the tentatlve agreement will be Implemented.

1617 RSD and RTA Tentative Agreement.pdf (6,101 KB) AB 1200 Disclosure for RTA.pdf (1,531 KB)

Administrative Content

hﬂps:IMww.bosddocs.mchﬁdBoard.mfPrIvah?menuog'r#
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Rio School District and Rio Teacher’s Association
Tentative Agreement for the 2016/2017 School Year
Agreed to on April 3, 2017

1, Article I Agreement:

July 1,2017- June 30, 2020. This agreement aliows for reopeners each year (Salary,
Benefits, plus one article each unless it is mutually agreed upon to open more).

Year 1 (2017/2018) ~ Salary, Benefits, plus one article unless it is mutually agreed upon
to open more.

Year 2'(2018/2019) - Salary, Benefits, plus one article unless it is mutually agreed upon
to open more,

Year 3 (2019/2020) — Entire contract is open.
Negotiations for the 2020/2021 school year will commence no iater than May 1, 2020.

The District and RTA acknowledge that reducing SAI class size is a joint issue. The topic
of SAI class size will be an automatic reopener in addition to one reopener for each side for each
yeat of the agreement. This will not count against either side’s reopeners.

2. Article XIX Compensation:

a. 2% salary increase on schedule retroactive to July 1, 2016. For the 2016-2017
school year, RTA shall receive no less in an across the board salary schedule
increase than any other represented employee group. This provision does not apply
to additional staffing, classification actions, or reclassification actions.

b. c Director Stipend: 200+ students = $2,500 annuslly, 0-199 students = $2,000
annually.

¢. The District and the Association negotiations teams shall form an Ad-Hoc Budget
Committee. The Committee will collaborate in an effort to reach a common
understanding of the district’s financial condition. In order to achieve this goal, the
commiittee shall collaboratively analyze the budget and share budgeting priorities.
The result of the Committee meetings will be reported to the negotiations teams.
The Committee shall meet prior to the development of the budget for the subsequent
school year. The Committee will adopt and amend by-laws that govern their
Committee.

3. Article VII Member Safety:

Status Quo language
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As discussed, RTA and the District agrse that the procedures outlined in the parental
handbook for “visitors on campus” and review it annually with site administrators,
department heads and school staff.

Article X Pregnancy Disability Leave (PDL)/Child Bonding: As proposed (see
attached)

Article V]I Leaves of absences and jury duty: TA 2/28/17

Middle School Parent Teacher Conferences: The District and RTA agree to form a 4
member committee {2 RTA/2 District) to analyze opticns and make a recommendation to
the bargaining teams no later than May 15, 2017,

JD SAIL: The District and RTA agree to continue discussions on the SAI job description
with 3 RTA/3 District members until agreement is reached.

Article XXVII Peer Assistemce and Review: Clean up language as proposed with
changes and discussed on 3/2/17 (see attached)

Academic Calendar: Per Article VI Unit Member Work Day/Work Year/Work
Conditions, Section ¥, the Calendar Committes will meet to establish a minimum of two
years {17/18 and 18/19) academic calendars.

_ For RTA
TN/ '
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RSD and RTA Side Letter Agreement
Unit Member Sick Leave Usage
April 3, 2017

When a unit member has exhausted their PNL (Personal Necessity Leave) days according to
Article IX, Section I, 2.a, “Death or serious illness of the employee’s immediate family* and
continues to be absent on acconnt of this reason, the unit member will be allowed to use their
personal sick leave to cover such absences.

The unit member will be required to provide verification in order to use their personal sick leave
to cover such absences.

A unit member may not use leave under Article IX, Section E for this purpose.
Article IX, Section J, Catastrophic Hiness Benefit remains in effect.

This side letter will be in effect until new language is negotiated and agreed to. Article IX will be
an automatic reopener for the 2017/2018 school year. This will not count against either side’s
reopeners.



Article ViII Class Size:

A, Maximum Class Size Limits;

Self-Contained SAl 16
Kindergarten 24
First Grade 26
Second/Third 30
Fourth/Fifth 31
Sixth/Seventh/Eighth 31
Middie School Courses: 31
Middle School Exceptions:
Exploratory Wheel

Advanced Technology 28
Physical Education 42
Music Instrumental 4C
Chorus 40
Alternative 15

Unless mutually agreed upon by the classroom teacher, the site administrator and the
Association President, maximum class size shall not be exceeded for longer than 5
weeks. The five -week period (25 consecutive school days) commences with the first day
of the student academic schcol year.

If in agreement, the classroom teacher, the site administrator and association president
will sign a waiver allowing the class size maximum overage to occur for the remainder of
the year. The teacher will receive class size overage compensation for the period of time

the overage occurs.
Elementary teachers will be compensated $10 per student, per day;
Middle school teachers will receive $5 per student, per section.

After the five-week period, should a student enrolling in school causing the ciass size
meaximum to be exceeded, and no agreement regarding the class size overage is signed,
the following shall occur:

The District will piace the student at histher home school. The District will have five days
to determine the student’s yearlong placement. Beginning with the first day of piacement,
the elementary school teacher will be compensated $10 dollars per day, per student, the
middle schoo! teacher $5 per student, per period. The maximum number of overage
students that can be placed on the rostet(s) of a middle school teacher is three, whether it

S\K
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is three students in one period, one student in three separate classes. or some other
combination, three in an entire school day is the maximum. (The site administrator will
ensure equity and balance when placing student overages.)

At no time after the five-week period shall a class exceed 3 more than the class size
maximum in grades 1-8 and 1-8 self-contained SAI and 2 more than the class size
maximum in Kindergarten and Kindergarten self-contained SAI.

Spesial- Day-Class Self-Contained SAI class size maximum is sixteen (16). If the class
exceeds this maximoum, in addition to the above, an additional instructional assistant will
be provided for the instructional day. Agreed

It is the goal of the District and RTA for mild-to-moderate self-contained combination
classes to consist of no more than 2 grade levels and for said grade levels to be
consecutive,

In the event a mild-to-moderate self-contained combination SAl class exceeds two grade
levels, then the District shall provide 120 daily minutes of push-in teacher support,
effective the first school day the SAI class exceeds two grade levels and continuing every
day thereafter until the SAI class returns to two grade levels.

The District shall make every reasonable effort to provide a push-in teacher. When there
is no -in teacher available, the District shall provide a substitute push-in teacher. If a
substitute push-in teacher is unavailable, the SAT teacher shall be entitled to work one
hour after the end of his/her professional day at the hourly rate of $40.00.

Push-in support provided to an SAI teacher under Article VI Section D shall satisfy the
District’s obligation to that teacher per this agreement. Agreed

The RSP asgsignment ratio will follow the state mandated formula. Any waiver of the
ration will follow class size procedures for regular classroom teachers.

‘The Principal shall ensure equity in teaching loads when placing students.

This agreement calls for hard class caps at all grade levels, including self-contained SAI,
with additional students with consent. Consent is defined as mutual agreement between
the classroom teacher, the site administrator and the Association President.

For the purposes of Grade Span Adjustment (“GSA”), Kindergarten is capped at 24-1
with up to two additional students with consent. First grade is capped at 26-1 with up to
three additional students with consent. Grades 2-3 are capped at 30-1 with up to three
additional students with consent. These caps are more restrictive than an “annual average
class enrollment for each school site™ and therefore constitute a valid collectively
bargained alternative ratio for the purposes of compliance with LCFF GSA”
requirements. This alternative ratio applies at every elementary school site in the District
(Rio Plaza, Rio Real, Rio del Norte, Rio del Mar, Rio Lindo, Rio Rosales and Rio

Y
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STEAM Academy — even if renamed).

Should it become apparent that this language does not satisfy LCFF GSA requirements,
the parties shall immediately meet in order to bring the class size provisions set forth in
this Agreement and the Collective Bargaining Agreement into compiiance with the
collective bargaining agreement exceptions provided for in the new GSA. statutory
provisions. '

Remedies for class size overages are included in this article.

- Transfer of children to maintain equitable distribution shall be on the basis of last
enrolied, not on randomly-selected children.

. The District will make every attempt to avoid a K-1 combination class.
- A combination reduction is always one less than the lower class size per contract language.

. TK/K combo shall receive 60 school days of a 4 hour Instructional Assistant commencing
from the first day of the combo, or no later than 15 working-days from the creation of the
combination class. If the teacher desires an Instructional Assistant schedule for other than
the first 60 days after the combo is created, he/she will work coliaboratively with his/her
site administrator to develop a mutually agreeable scheduile within ten (10) working days
from the first day of the combo. When the schedule is agreed upon, Human Resources will
staff the Instructional Assistant assignment not later than fifteen (15) working days. If the
District does not have sufficient IA’s to support this assignment, the District shall be
deemed compliant so long as the IA position is being actively recruited.

- The Principal will ensure that students with special needs will be equitably distributed
amongst the teachers within the appropriate grade level and program. If the Principal,
affected teacher(s) and the Association agree, this provision may be waived.

. Combination assignments will be rotated in a fair and equitable manner with attempts
made to avoid combination classroom assignments to new teacher inductees.

Y \ ,b\\’Jr
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| ARTICLE X
PREGNANCY DISABILITY LEAVE (PDL)/CHILD BONDING

Pregnancy Disability Leave

1.

a.

Employees covered by this Agreement shall be entitled to use personal illness leave (sick
leave) as set forth in this Agreement for disabilities caused orcontributed to by pregnancy,
miscarriage, childbirth, andrecove;ymew from, on the same terms and conditions goveming
leave of absmce ﬁ)r other ﬂhlessm, injunes or medxcal d:sab:hus Saeh—leave—shall-ﬂet-be

The length of such pregnancy disability leave, including the date on which the employee's
duties with the District are to be resumed, shall be determined by the employee and the
employee s physician, subject to the following conditions: An employee who is pregnant may
continue in active employment as late into her pregnancy as she desires, provided she is able
properly to perform her required duties and responsibilities and has submitted the necessary
doctor's verification.

Bargaining unit members shall be entitied to leave without pay or other benefits for
disabilities cansed or contributed to by pregnancy, miscarriage, childbirth, or recovery
therefrom, when all current, accunulated and differential pay sick leave has been exhausted.
The date on which the employees shall resume duties shall be determined by the employee on
Teave and the employee’s physician, provided, however, that the District management may
require a verification of the extent of the disability.

This leave shall be construed as requiring the District to grant leave with pay only when it is
necessary to do 5o in order that leaves of absence disabilities caused by childbirth be treated
the same as leaves for other illnesses, injuries or disabilities.

Whenever the District determines that it may be appropriate to require additional verification
of any of the disabilities referred to above, said verification shall be achieved through one of
the following two methods — the option to be exercised by the affected employee; in the event
the employee does not exercise an option upon request, the District may proceed with option
"1" below:

District management may require a verification of the extent of disability through a
physical examination of an employee by a physician appointed by the District, at District

expense.

C?) A\t
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b.

An additional medical examination shall be conducted by the employee's physician at
District expense. In the event the employee chooses to-exercise this option, the
employee's phiysician's verification shall be on a form provided by the District.

CHILD BONDING

As provided by Education Code section 44977.5, unit members shall be entitled to parental
leave as set forth in this section.

For purposes of this section, “parental leave” means leave for the purpose of bonding with the
unit member’s newborn child, or with a newly placed child in the unit member’s household for
adoption or foster care. Parental leave does not include leave taken for the employee’s disability
due to pregnancy, childbirth, or recovery therefrom.

Unit members shall use current and accumulated sick leave for parental leave, for up to 12 of
the unit member’s workweeks.

When a unit member has exhausted all current and accumulated sick leave and continues to be
absent on account of parental leave, he or:she shall be entitled to differential pay in accordance
with Article IX for the remainder of the 12-week leave.

The unit member must give the District at least 30 days® advance written notice of his or her
intention to use parental leave and the anticipated dates of the leave, except for extenuating
circumstances;

Parental leave must be used within 12 months following the birth or placement of the child.
Parental leave must be taken in increments of at least 2 weeks’ duration.

Parental leave under this séction runs concutrently with parental (child bonding) leave under
the California Family Riglits Aet (CFRA). The total amount of parental leave may not exceed
12 workweeks in any 12-month peried.



ARTICLE XXVIII
PEER ASSISTANCE AND REVIEW PROGRAM

A. The Rio Teachers Association and the Rio School District are continuously striving to provide the
highest possible guality of education. In order for students to succeed in learning, teachers must
succeed in teaching. Therefore, the parties agree to cooperate in the design and implementation of
programs to improve the quality of instruction through expanded and improved professional
development and peer assistance. Teachers are viewed as valuable professionals who deserve to
have the best resources available provided to them in the interest of improving performance to a
successful standard. This paragraph describes the joint beliefs of the parties, and is not subject to
Article XXII.

1. Purpose
a The Peer Assistance and Review Program allows exemplary teachers to assist
teachers in the areas of subject matter knowledge, teaching strategies, and
teaching methods.
b. The extent of the program’s assistance and review depends on whether the
participating teacher is a "Referred Participating Teacher" who has received an
overall unsatisfactory evaluation as specified in Sestien-2:6; article XV1i], a
"Volunteer Participating Teacher” with permanent status, or a "Beginning
Teacher". The Program's assistance shall be provided through Consulting
Teachers as described in detail in Section 4 43 of this document.
& The Joint Panel shall annually determine fimding priorities pursuant to Section 4
437 of this document, consistent with the follomngpnonues ﬁrst, to serve any
RefmmdParhclpahngTeadters, e s

toserve Volmta:yParuclpaung Teadaers, and thlrdm
s&veaBegmmngTendwwlmlsmtmgmmﬂmug:ﬂleMm

2. Definitions for purposes of this article

a. "Classroom Teacher" or "Teacher." Any member of the certificated bargaining
unit who is covered by the certificated evaluation, Article XVIII of the
agreement, except a District nurse.

b. "Participating Teacher." A unit member who is a classroom teacher who either
volunteers or is required by this agreement to participate in the program.

c. "Consulting Teacher." An exemplary teacher meeting the requirements outlined
in of Section 4 4:2-+ who is selected by the Joint Panel to provide program
assistance to & Participating Teacher.

d "Beginning Teacher.” Any unit member having probationary ot temporary

status, or any District teaching intern participating in a program established
Cbt.\\'b\\q’



according to Education Code sections 44305, et seq. and 44325, ¢t seq.
"Voluntary Participating Teacher." Any permanent teacher wanting to
engage in a professional growth activity utilizing a Consulting Teacher or
other assistance provided through the Peer Assistance and Review
Program.

"Referred Participating Teacher” or "Referred Teacher." A unit member with
penmanent status who is evaluated under Article XVIII and whose most recent
summative evaluation form includes an overall evaluation rating of
unsatisfactory, and an unsatisfactory rating in at least one of the following areas:
(1) Engaging and Supporting All Students in Leaming

(2) Creating and Maintaining Effective Environments for Students Leaming
(3) Understanding and Organizing Subject Matter for Student Leaming

{4) Planning Instruction and Designing Learning Experiences for All Students
(5) Assessing Student Learning

(6) Developing as a Professional Educator

"Principal” or "evaluating Principal" or "evaluator.” The certificated
adrninistrator appointed by the District to evsluate a certificated teacher.

3, Program Qutline

A

For Referred Participsting Teachers

{n Any permanent teacher with an overall unsatisfactory performance
ev%}luation as specified in Asticle XVH] Section2-6 must participate
in the program.

@ The Consulting Teacher's assistance and review shall focus on the
specific areas recommended for improvement by the Referred Teacher's
evaluator after the Referred Teacher receives the overall unsatisfactory
rating as specified in Article XVIII Scetion-2:6: The evaluator shall nse
Forserl the appropriate form (Negotiated certificated assistance plan).

3 These recommendations shail be written, aligned with student leaming,
clearly stated, and consistent with Education Code section 44662, These
recommendations shall be considered as the performance goals required
by Education Code secticns 44664(a) and 44500{b)(2). The evaluator’s
written recommendations required and owtlined in Asticle X VI by his
scetien-(Ferm-1) shall identify the specific CSTP Standards and Key
Elements (July 1997 Edition, as set forth in the District Forms and
Guidelines) on which the teacher needs to improve.

(4)  The Principal, the Consulting Teacher assigned to the Refarred Teacher,
and the Referred Teacher shall meet and discuss the performance goais
outlined by the Principal as-reguired-by-Sestions 31 2-and-Srbddand
the ty};:es of assistance that can be provided through the Consulting
Teacher, '

{5)  The Consulting Teacher and the cvaluating Principal are expected to
establish a cooperative relationship and shall coordinate and align the
assistance provided to the Referred Teacher.

©) The Consulting Teacher and the Referred Teacher shall meet to develop the
assistance plan, The Consuiting Teacher has the final responsibility for
developing the assistance plan. After the meeting, the Consulting Teacher will
provide the assistance set forth in the assistance plan. Seetien4-1

b W
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(10)

(i1)

(12)

The Consulting Teacher shall conduct multiple classroom observations
of each Referred Teacher assigned to the Consulting Teacher, and shall
have conferences before and after the observations as needed.

No later than 47 calendar days before the end of the school year. the
Consulting Teacher, using-Form-2; shall complete a written report
regarding the Referred Teacher's participation in the program consisting
of: @ a description of the assistance provided to the Referred Teacher;
and £2) an assessment of whether or not the assistance provided has

helped the Referred Teacher improve in the performance goals as

outlined in the assistance pl -

This report shall be submitted to the Joint Panel, with a copy also

submitted to the Referred Teacher and the Principal.

The Consulting Teacher shall discuss the report with the Referred

Teacher to receive his or her input before it is submitted to the Joint

Panel. The Referred Teacher shall sign the report signifying that he or

she has received the report. The Referred Teacher shall have the right to

attach written comments to the final report before it is submitted to the

Joint Panel.

The report of the teacher’s participation in the program, as-defined-in

Sestion3-13;-shall be made available as part of the Referred Teacher's

anmal evaluation conducted pursuant to Education Code section 44662.

The Consulting Teacher's report on the participation in the program, as

defined-in-Section-3:1.3; shall be made available for placement in the

Referred Teacher's personnel file. Either the Referred Teacher or his/her

evaluator may require that the report be placed in the personnel ﬁ]e.

After reviewing the report required-by-Seation-3-1-3; the Joint Panel,

3; shall report to the School District Governing Board one of the fol!owmg

(a) The assistance pmvrded has helped the Referred Participating teacher to
improve, As gpaeifie Hon-3-1-8; such the Referred Participating
Teacher will contmue n thepmgram until the Referred
Participating Teacher receives an overall satisfactory
summative evaluation.

(b)  The assistance provided has not helped the Referred Participating
Teacher to improve, but the Referred PamapanngTeacher will
benefit from continued participation in the program. As

speeified-in-seetion-3-1-8; such the Referred Participating Teacher will
continue in the program until the Referred Participating Teacher
receives an overall satisfactory summative evaluation,

()  TheReferred Participating Teacher, after receiving sustained

assistence under the progmem, is inable to demonstrate
nnpmvunent, and therefore would not benefit from continued
participation in the program, As specified-i-Seetien-3-1-8-such the
Referred Participating Teacher will stop participating in the
program.

(d) The Referred Teacher will contitme participating in the program until
the Joint Panel determines the Referred Teacher no longer benefits from
partlcnpahon in the program asspeeaﬁed—m—Seeﬂen—B—l—’?—(s} orthe

Referred Teacher receives an overall satisfactory rating on histher
summative evaluation form, or the Referred teacher is separated from

W
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. For " Volantary Participating Teachers"

(N The Joint Pane] annually will determine what level of funding will be
available under the program to serve Voluntary Participating Teachers
cons:shmtw:ththeﬁmdmgmonﬂuouﬂmeﬂmSawon4 sonsistent

it the-fundingprieritics-deseribedn-Seetion-1-3- Based on its
demsxons regardmg funding availability, the Joint Panet annually will
determine the type and level of assistance that will be provided to these
voluntary requests pregrams.

(2) Voluntary Participating Teachers may request the services of a
Consulting Teacher or other assistance from the program. The Joint
Panel shall determine the procedures Voluntary Participating
Teachers shall follow to request program assistance.

3) Because permanent teachers with satisfactory performance are not
mandated by law to participate in the program, neither the Consulting
Teacher nor the Joint Panel wili make written reports regarding
individual Voluntary Participating Teachers, nor forward to the
Goveming Board the names of volunteer teacher participants.

4) To the extent allowed by law, the Joint Panel shall establish appropriate
rules and procedures to maintain confidentielity of comtmunication
between the Consulting Teacher and & Voluntary Participating Teacher.

e For "Beginning Teachers”
N The primary assistance for beginning teachers shall be delivered through
the District's BF5A Mentor Induction Program.
(2) Consistent with the priorities set forth in Section 1 in-Seetion-1-3-the
Joint Panel anmually will determine what level of funding will be
available under the PAR Program to serve Beginning Teachers who are
notsm*edﬂimughﬂwB@SArMmerWMangrama&wel}a&te

BIPSArsewiees-

3) Because Beginning Teacher participation i the program is not legally
mandated, neither the Consulting Teacher nor the Joint Panel will make
written reports regarding individual Beginning Teachers, nor forward to
the Goveming Board the names of individual Beginning Teachers who
participated in the program.

@ To the extent allowed by law, the Joint Panel shail establish appropriate
rules and procedures to maintain confidentiality of communication
between the Consulting Teacher and a Beginning Teacher.

4. Governance and Program Structure

a. The Joint Panel
(1)  The Peer Assistance and Review Program will be administered by a Joint Panel
consisting of five members, three of whom shall be certificated classroom
teachers appointed by the Rio Teachers Association, and two of whom shall be
admijnistrators appointed by the Rio School District.

2 Qualifications for the teacher representatives shall be determined by the
3
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Association.

A Joint Panel member's term shall be two years, and members may be

reappointed to successive terms without limit.

The Joint Panel will strive to make all decisions through consensus, including

decisions in the areas of appointments, reports, and recommendations to the

Governing Board, and program plan and budget. Failing a consensus, decisions

will be made by majority vote of the Panel members (i.c. at least 3 votes). Three

members, including at least one administrator, will be necessary fo constitute a

quorum for purposes of meeting and conducting business.

Teacher members of the Joint Panel shall receive a stipend of $2,000 for their

work on the Joint Panel during the first school year of this Program (2000-

2001), beginning on July 1, 2000. The question of whether and how much pay

Joinit Panel members will receive in future years will be determined by the

negptiating parties. The Joint Panel shall recommend pay levels for future

years to the negotiating perties.

The Joint Panel shall be responsible for the following:

(8  Inconsvitation with the District, providing training for the Joint Panel
members, Consulting Teachers, and Participating Teachers. Although
consultation is required regarding this training, District-approval is
not.

(b)  Establishing internal operating procedures for the Panel,
including the method for the selection of a Chairperson.

©) Establishing a procedure for application as a Consulting Teacher.

(@) Selecting and assigning Consulting Teachers.

(e) Determining the effectiveness of the Consulting Teacher in the role of
Consulting Teacher.

6 Selecting frainers and/or training providers.

(&)  Sending written notification of participation in the PAR program to the
Referred Participating teacher, the Consulting Teacher and the site
principal.

(h)  Adopting rules and dures to effect the provisions of this Article.
These rules and procedures will be consistent with the provisions of this
Agreement, and to the extent there isan inconsistency, the Agreement
will prevail, Because the ndevelopment and implementation” of this
program are subject to the bargaining process, the Joint Panel will
subrmit anyadopwdnﬂworpmcedlmtotheAssodaﬁcnand the
District for review and approval before implementing the adopted rules
or procedures. If either party does not approve the Panel's adopted rules
or procedures, then the rules or procedures will not be effective until
agreed upon or the completion of the bargaining process.

6y Determining the number of Consulting Teachers in anty school year,
based upon the oamber of Participating Teachers, the budget available
and other relevant considerations.

@) Determining the release time parameters for Consulting Teachers.

®) Submitting to the Goveming Board and the Assogiation an anmat
evaluation of the program's fmpact, and recommendations for
improvements to be made in the prograrn. In preparing this report, the
Joint Panel shall consider the input provided by consulting teachers.
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®

)

(16)

(11)
(12)

The Joint Panel shall use the following procedure for establishing the annual

program plan and budget:

a. By May 15 of each fiscal year, the Joint Pane} will establish a program and
budget for the succeeding year. The Joint Panel shall first ensure that the
program arid budget provide sufficient resources to serve any Referred

. o s mdodatan o 5200

Ventura-County-Superintendent-of-Sebeels-Offics: The Joint Panel's

subsequent priorities shall be as-set forth as foilows: in—Seetient-3-

Tn establishing the program and budget, the Joint Panel annually will consider:

a. The estimated state revenues for the program.

b. The estimated expenditures involving projected number of Referred
Participating Teachers with an unsatisfactory evaluation;

‘ .
ho B e AR rnsrem-08-FoMBread

d. projected number of Voluntary Teachers;
e. projected number of Beginning Teachers {if applicable) to be served by the

prograny,

f  projected number of Consuliing Teachers needed to service the projected
need;

g. reiease time for the Joint Panel and Consulting Teachers,

h. pay for Joint Panel members (if applicable);

i, pay for Consulting Teachers that is consistent with the level of work
expected of each Consulting Teacher;

j. projected costs for training, administrative overhead, and if necessary, legal

and consulting assistance;
k. any expenditure of program funds authorized by Education Code section
44506(b).
By June I, the Joint Panel will submit the program plan/budget to the
Association and the District for approval. if both parties do not approve the
plan/ budget, they may modify it by mutual agreement. By July 1, if the parties
cannot reach agreement to either epprove the plan‘budget or to amend it, then
the plan/budget will be inuplemented as submitted by the joint Panel.
The Joint Panel needs no additional internal rules or procedures te expend PAR
funds; however, all relevant District-wide, county, and state fiscal rutles and
procedures shall be followed.
Except as otherwise required by law, all proceedings and materials related to
identifiable individual employees shall be closed and confidential.
Association mermbers who perform functions as Joint Panel members under
this document shall have the same protection from liability and access to
appropriate defense as other public school employees pursuant to Division 3.6
(commencing with Section 810) of Title ] of the California Government Code.



b. Consulting Teacher

(1) A Consulting Teacher is a teacher who provides assistance to a
Participating Teacher pursuant to the PAR Program. The qualifications
for the Consulting Teacher shall be set forth in the rules and procedures
provided that the following shall constitute minimum qualifications:

8. A clear credentialed classroom teacher with permanent status who
has taught in a classroom for at least five (5) years in the Rio
Schoot District, with classroom teaching experience within the last
three (3) years.

b. Demonstrated exemplary teaching ability, as indicated by,
among other things, effective commumnication skills, subject matter
knowledge, knowledge and mastery of a range of teaching strategies
necessary to meet students' needs in different contexts.

c. Ability to work cooperatively and effectively with teachers,
administrators, and others. _

(2) Consulting Teacher position vacancies shall be posted by the
District. The Joint Pane] will make the selection, which will be forwarded
to the District. The Joint Panel's procedures for selecting Consulting
Teachers shall inchide provisions for classroom observation of
Consulting Teacher candidates. The Joint Panel may select teachers
employed as Consulting Teachers in other school districts to serve as
Consulting Teachers.

(3) The Joint Panel will assign Consulting Teachers. The Consulting
Teacher or the Participating Teacher may petition the Joint Panel for an
assignment change.

(4) A Consulting Teacher's term will be three (3) years. The Joint Panel
will determine whether to impose timits on the number of successive
terms, if any, a Consulting Teacher may serve.

(5) The Consulting Teacher shall provide an annual assessment of the
program’s overall effectivencss and specific areas for improvement in
the program.

(6) For the first school year of the program (2000-2001), the Joint Panel
ghall determine the pay for Consulting Teachers, The fisst year's pay
shall not constitute the status quo, and in future years the parties shall
negotiate pay for Consulting Teachers during negotiations on salary.

(7) A Consulting Teacher shall be provided release time to the extent
provided for within the PAR Program budget and as approved by the
Joint Panel.

(8) The Consulting Teacher shall continue all rights of bargaining unit
members.



(9) Consulting Teachers' assistance may include, but not be imited to,
the following activities:

a. providing coaching and consultative assistance;

b. observations of the Participating Teacher during periods of
classroom instruction;

¢. allowing the Participating teacher to observe the Consulting
Teacher or other selected teachers;

d. enabling the Participating Teacher to attend specific training in
specified teaching techniques or in designated subject matter; and

e. other activities which, in the professicnal judgment of the
consulting teaches, will assist the Participating Teacher to
improve as a teacher.

(10) Association members who perform functions as Consulting
Teachers under this document shall have the same protection from
liability and access to appropriate defense as other public school
employees pursuant to Division 3.6 (commencing with Section 810; of
Title I of the California Government Code.

Other Provisions
a, Functions performed by umit members under this Article shall not constitute sither
management or supervisory functions as defined by Government Code sections
3540.1{g) and (m).

b. The assistance and review provided under this program shall not involve the participation
in o the conducting of the annual evaluation of certificated unit members as set forth in
Article XVII of the Agresment, and Education Code section 44660, et seq. The District
has the final authority to determine whether the Participating Teacher has been able to
demonstrate satisfactory improvement on the performance evaluation and met
applicable standards.

c. The annual evaluation of the PAR Program's impact, excluding any information on
identifisble individuals, shall be subject to disclosure under the Public Records Act
{Govemnment Code section 6250, et seq.). Documents and information relating to
identifiable individuals' participation in the Program will be regarded as a perscnnel
matter and subject o the personnel record exemption of the Public Records Act.

d All parts of the selection process of Consulting Teachers will be treated as
confidential and will not be disclosed except as required by law.

€. All the docurnents for the program will be filed in the personnel office separately from the
individual persormel records, except as set forth in Section 3 Sectiens-3-1:5-and 316
above. The Joint Panel shall have access to all Program documents, records, and reports.

\
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School District:

Name of Bargaining Unit:

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200, AB 2756 and G.C. 3547.5

Rio School District

Rio Teachers Association

The proposed agresment covers the period:

Beginning:
Ending:

TH112016

8/30/2017

The preposed agreement will be acted upon by the Governing Board

at its meeting on:

19-Apr-17

A. Proposed Change in Compensaftion:

Employee Type:
Certiflcated: x

Classified:

T CostPrior | Fiscal impact of Proposad Agreement
To Proposed | Current Year Year 2 Year 3
Compensation Agreement 2016-17 2017-18 2018-19
1. |Salary Schedule - Incréase/(Decrease) $ 18,458,176 {$ 370,000 |$ 370,000 |$ 370,000
: 2.00% 2.00% 2.00%
2. |Step and Column - Increasef/{Decrease) due to $ $
movement plus any changes due to settlement. % o, %
3. |Other Compensation - Increase/(Decrease) $ $
(Stipends, Bonuses, Etc) % % %
4. |Statutory Benefits - Increase/{Decrease) in $ 3,022,011 % 60,000 i$ 60,000 1% 60,000
STRS, PERS, FICA, WC, Ui, Medicare, etc. 1.89% 1.99% 1.99%,
5. |Health/Welfare Benefits - Increase/(Decrease) $ $ $ [
% % %
6. |Total Compensation - increase/(Decrease) $ 21,481,187 |$ 430,000 {$ 430,000 |$ 430,000
J{Total Lines 1-5) 2.00% 2.00% 2.00%
7. [Total Number (FTE) of Represented Employees # 243 # 243 |# 243 [# 243
8. |Total Compensation Cost for Average Employee $ $8,546 |$ 1,772 |§ 1,772 |$ 1,772
Increasef(Decrease) {Line &/Line 7) 2.00% 2.00% 2.00%|
8a. |Certificated Teacher's Salary (Excluding Bensfits)
-Minimum Dally Rate $ 250 |$ 255 |$ 255 [$ 258
~ 2.00% 2.00% 2.00%
-Maximum Dally Rate $ 545 |5 556 [$ 556 [$ 556
2.00% 2.00% 2.00%
-Substitute Daily Rate $ 120 |$ 120 |$ 120 |$ 120
- 0.00%] 0.00% 0.00%
8b. | - Annual Heatth/Welfare Benefit amount per FTE $ 17,531 |$ 17.631 |$ 17,531 [$ 17,531
] Actual L[] Capped 0.00% 0.00% 0.00%

Please include comments and explanations as necessary;

Page 1



Disciosure of Collective Bargaining Agreement
School District:  Rio School District

8. Proposed Negotiated Changes in Non-Compensation ltems {class size adjustments, staff
development, teacher prep time, otc.):
none

C. What are the specific impacts on instructionat and Support programs to accommodate the
settlement? (Include the impact of non-negotlated changes such as staff raductions and
program reductions/eliminations.):
reductions in certificated compensation are planned in order to suppori the salary increase

D. What contingency language is inclided in the proposed agreement? {reopeners, efc.):
none

E. Will this agreement create, Increase, or decrease deficit financing in the current or future years?
no.

F. Source of Funding for the Proposed Agreement:

1. Current Year:
Operating surplus

2. How will the ongoing cost of the proposed agreement be funded in future years?
reductions to certificated compensation are planned

3. f multi-year agreement, what is the source of funding, including assumptions used, te fund
these obligations in future years? (Remember to include compounding effects in meeting
obligations):

No funding changes assumed. Obiigation wouid be funded through spending reductions
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Disclosure of Collective Bargaining Agreement
School District:  Rio School District

G.

Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Reserve Standard

a.|Total Expenditures, Transfars Out, and Uses (Including Cost of Proposed Agraemen; $ 56.‘309.280"
.| State Standard Minimum Reserve Percentage for this District 3%"
.|State Standard Minimum Reserve Amount for this District $ 1.689.27;]
' gLine 1 times Line 2 or $65,000 for a district with less than 1,001 ADA) ’
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
.|General F:nd Budgeted Unrestricted Reserve for Economic Uncertainties $ 1,689,278
.|General Fund Budgeted y_mmg Unappropriated Amount $ 765,436]
c.|Special Reserve Fund (17) Budgeted Reserve for Economic Uncertaintics $
d.|Special Reserve Fund (17) Budgeted Unappropriated Amount $
.| Total District Budgeted Unrestricted Reserves $ 2,484,714

3. Do Unrestricted reserves meet the state standard minimum reserve amount?
(1)

DNo

H.

Certification

The information provided In this document summarizes the financial Implications of the proposaﬁ |

agresment and is submitted to the Governing Board for public disclosure of the major provisions in

the agreement in accordance with the requirements of AB 1200 and G.C. 3547.5.

Wae hereby certify that the costs incurred by the school district under this agreement can be met

by the district during the term of the agreement,

t4.)7

{/ strict Superintendent Date
{Sighature)
AQQL\ g ' H
= istrict Chief Business Officlal { ate
IL (Signature) N
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Disclosure of Collective Bargaining Agreement

School District: Rio School District
{Col. 1) {Col. 2) {Col. 3) (Col. 4)
Latest Board Approved Adjustment as Other Revislons Total Imprct
Budgst Before a Rnfault of on Budget
Settloament Settiemant {Col. 14243}
(As-of March 15, 2017)
REVENUES
LCFF Revenues (81 0-8099) 46,783,352 45,783,352
Remainiing Revenues (8100-8799) ' 9,228,365
. TOTALREVENUES -9 of. 88013747
EXPENDITURES . '
1000 Certificated Salaries 22,802,344 | 370,000 (485,800) 22,682,544
2000 Ciassified Salaries 8,619,567 108,000 | 8,727,567
3000 Employees' Benefits 12,316,228 80,000 (48,200) 12,327,026
4000 Books and Supplies 3,713,248 3,713,248
5000 Services and OperatI@penses 6,626,434 8,626,434
6000 Capital Qutlay 795,431 795,431
7_-100-7499 Other _ 3,188,711 3,188,711
. TotALowewomuRes. g 6,000 _(430000))  ss,060:98
OPERATING SURPLUS/DEFICIT) = - _430000 ) - idszaz)
OTHER SOURCES AND TRANSFERS IN. 85,046
OTHER USES AND TRANSFERS OUT _ , 248,321
 *CURRENT YEAR'NGREASE(BEOREAsEMNDMm 487 - T (202.487)
BEGINNING BALANCE _ . 4,512,867 4,512,667
- CURRENT YEARENDING BALANCE. .~ 80| ... 430000 4310180
OMPONENTS OF ENDING BALANCE ]
Non-spendabie (§711-8719) 30,000 . 30,000
Restricted (5740) 1515468 1,515,466
Committed {9750 / 9760) 0
Assigned (9780) 280,000 280,000
Reserve for Econoniic Uncertainties {9789) 1,689,278 1,680,278
Unappropriated Amounts (8790) 795,436 {430,000) 430,000 755,436

* If the total amount of the Adjustrvent in Column 2 does not agree with

the amount of the Total Compensation Increase in Section A, Line 6,

page 1 (increase was partially budgeted, there were revenue revisions as reflected in Column 3, efc.), explain the variance below.

Pilease include comments and explanations as necessary:

Reductions in certificated staffing are planned, also included is the cost of a 2% increase for the other two units

Page 4
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Agenda Item Detalls

Meeting
Category
Subject
Access

Type

Fiscal Impact
Dollar Amount
Budgeted

Budget Source

Apr 19, 2017 - RSD Regular Board Meeting

10. Discussion/Action

10.4 2016/2017 Salary Increase for Management/Non-represented Employee Groups
Public

Action

Yes

80,000.00

Yes

General Fund

Recornmended It is recommended that the board approve an equivalent.salary increase for the 2016/2017 school

Action year to its’ non-represented employee groups.

Goals Goal 5-Recrult, hire, train, and retain exemplary employees who are caring, committed,
collaborative, creative and critical thinkers.

Public Content

Speaker: Carolvn Bernal

Rationale: The Rio School District has reached a tentative agreement for a salary Increase with the Rio Teacher’s
Assodatlon for the 2016/2017 school year.

Mon-represented groups do not negotfate for themselves and agree to receive the same salary increases that are
negotiated with the represented employee groups.

With the approval from the board tonight, the District can move forward with providing an equivalent salary increase as
agreed to with the RTA to fts’ management employees, confidentlal employees, school counselors, school psychologists,
District nhurse and other non-represented employees.

AB 1200 Disclosure for non-represented groups.pdf (1,538 KB)

Administrative Content

Executive Content

https:/Awww.boarddocs.com/carioBoard.nsf/Privata?opensloging
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School District:

Name of Bargaining Unit: Rio Management, Confidential and other non represented employea groups

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
In Accordance with AB 1200, AB 2756 and G.C. 3547.5

Rio School District

The proposed agreement covers the period:

Beginning:
Ending:

7112016

6/30/2017

The proposed agreement will be acted upon by the Governing Board

at its meeating on:

19-Apr-17

A. Proposed Change in Compensation:

Employee Type:

Certificated:
Clagsiffed:

X
X

Cost Pri'or‘ N Fizcal Impact of Proposed Agreament |
To Proposed | Current Year Year 2 Year 3
Gompensation Agreement 2016-17 2017-18 2018-19
1. |Salary Schedule - Increase/{Decrease) $ 3,205867 [$ 64,000 |$ 64,000 64,000
2.00% 2.00% 2.00%
2. |Step and Column - Increase/(Decrease) due to $
movement plus any changes due to settlement, % % %
3. |Other Compensation - Increase/(Decrease) $
{Stipends, Bonuses, Etc) % % %
4. |Statutory Benefits - Increase/{Decrease) in $ 800,073 (% 16,000 |$ 18,000 16,000
STRS, PERS, FICA, WC, UI, Medicars, etc. 2.00% 2.00% 2.00%
5. |Health/Welfare Benefits - Increase/{Decrease) 15 8 $
% % %
6. |Total Compensation - Increasef(Decrease) $ 4,005940 i$ 80,000 |$ 80,000 80,000
(Totat Lines 1-5) 2.00% 2.00% 2.00%
7. |Total Number (FTE) of Represented Employses # 36 |# 38 |# 38 |# as
8. |Total Compensation Cost for Average Employee 5 105,419 1% 2,105 {$ 2,105 1§ 2,105
Increase/(Decrease) (Line 6/Line 7) 2.00% 2.00% 2.00%
9a. |Certificated Teacher's Salary (Excluding Benefits)
«Minimum Dally Rate $ 250 |$ 255 1% 255 |§ 255
- 1 2.00% 2.00% 2.00%]
~Maximum Daily Rate g 545 |$ 556. |$ 556 [$ 556
2.00% 2.00% 2.00%
-Substitute Daily Rate 3 120 |$ 120 |$ 120 |$ 120
_ . 0.00% 0.00% 0.00%
2b. | - Annuatl Haalth/Walfare Benefit amount per FTE $ 17,531 1% 17,531 % 17,531 |3 17,531
[ Actual L[] Capped 0.00% 0.00% 0.00%)

Pleags include comments and explanations as necessary:

Page 1



Disclosure of Collective Bargaining Agreement
School District:  Rio School District

B. Proposed Negotiated Changes in Non-Compensation items (class size adjustments, staff
-development, teacher prop time, ete.}:
none

C. What are the specific impacts on instructional and support programs to accommodate the
settlement? (include the impact of hon-negotiated changes such as staff reductions and
program reductions/eliminations.):
reductions in certificated compensation are planned in order t6 support the salary increase:

D. What contingency language is included in the proposed agreement? (reopeners, etc.):
none

E. Wil this agreement create, Increase, or decrease deficit financing in the current or future years?
no

F. Source of Funding for the Proposed Agreement:

1. Current Year:
operating surpius

2. How will the ongoing cost of the proposed agreement be funded in future years?
reductions to certificated compensation are planined

3. If muiti-year agreement, what is the source of funding, Including assumptions used, to fund
these obligations in future years? (Remember to include compounding effects in meeting
obligations):

No funding changes assumed. Obligation would be funded through spending reductions

Page 2



Disclosure of Collective Bargaining Agreement
School District:  Rio School District

G. Impact of Proposed Agreement on Current Year Unrestricted Reserves

1. State Reserve Standard

== =

a.|Total Expenditures, T;ansfers Out, and Uses (Indudmg_gost-of Proposed Agreement) 1% 56,309,280-,
b.1State Standard Minimum Reserve Percentage for this District 3%
¢.|State Standard Minimum Reserve Amount for this District $ 1,689,278
(Line 1 times Line 2 or $66,000 for a district with less than 1,001 ADA)
2. Budgeted Unrestricted Reserve (After impact of Proposed Agreement)
a./General Fund Budgeted Unmﬁ ted Reserve for Economic Uncerfainties $ 1,339,273"
b.{General Fund Budgeted Um_‘_estrtgted. Unappropriated Amount $ 795,433]
¢.{Special Reserve Fund (17) Budgeted Reserve for Economic Uncertainties [
d.{Special Reserve Fund (17) Budgeied Unappropriated Amount $
e Total District Budgeted Unrestricted Reserves $ 2'484=ﬁi

3. Do Unrestricted reserves meet the state standard minimum reserve amount?

Yes
-
H. Certification

The information provided In this document summarizes tho'ﬁnanclal implications of the proposed
agreement and is submitted to the Governing Board for publle disciosure of the major provisions In
the agreement in accordance with the requirements of AB 1200-and G.C. 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met
by the district during the term of the.agreement.

‘ Djstrict Superintendent
fignature)

il A,

jLﬁ _ H-4- 17
District Chief Business Officlal Date
h {Signature)
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Disclosure of Collective Bargaining Agreement

Schooi District:  Rio School District
{Col. 1) iCol 2) {Gol. 3) {Cal. 4)
Latust Soard Approved Adjustment as Other Ravisions Total impact
Budget Before a Result of on Budget
Settloment Settlement (Col, 162¢3)
{As of March 15, 2017)
REVENUES
LCFF Revenues (801 0-8095) 46,783,352 46,783,352
Remaining Revenues (8100-8789) _H 5,228,305 . 9,228,395
T AAE # TQTALRE.VENUES n - ,011,747
EXPENDITURES _
1000 Certificated Salaries 22,802,344 52,000 (171.800) 22,682,544
2000 CiassHfied Salaries 8,619,567 12,000 98,000 6,727,567
3000 Empiovees' Benefits 12,315,226 . 16,000 {4,200) 12,327,026
4000 Books and Supplies 3,713,248 3,713,246
5000 Services and Operating Expenses 6,626,434 6,626,434
6000 Capital Outlay 795,431 785,434
7100-7499 Other _ _ 3,188,711 ‘ 3,188,741
o TOVALEXPENDITURES. 8,060;065 __@000n)[." . ss 80950
_ . OPERATING SURPLL g2 I
loTHER SOURCES N 95,046 05,046
THER USES AND TRANSFERS D‘IJTl ' . _ _ 248,321
CURRENT YEAR INCREASE (JECREASEINA _ 80000 iz
BEGINNING _BA_LANCE : _ 4,512,667
. CURRENTYEARENDING BALANGE . ‘0000 . adtodsn
lcomPoNENTS OF ENDING BALANCE
Non-spendable (9711-8719) 30,000 30.000
Restricted (9740) 1,515.466 | 1,515,468
Committed (9750 / 9760} 0
Assignad (8780) 280,000 280,000
Reserve for Economic Uncertainties {9789) 1,689,278 1,689,278
Unappropriated Amounts (9790) 795,436 (80,000) 80,000 795,436

* If the total amount of the Adjustment in Column 2 does not agree with the amount of the Total Compensation Increase in Section A, Line 6,

page 1 (increase was partiaily budgeted, there were revenus revisions as reflected in Column 3, efc.),

Please include comments and explanations as necessary:

explain the variance balow.

Reductions in certificated staffing are planned, also included is the cost of a 2% increase for the other two units

Page 4
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Agenda Item Detalls

Meeting
Category
Subject

Access
Type
Fiscal Impact

Recommended
Action

Goals

Public Content

Apr 19, 2017 - RSD Regular Board Meeting
10. Discussion/Action

10.5 Rio School District Reopener Proposals with California School Employees’ Assoclation, Chapter
329 for the 16/17 school year

Public
Action
No

It is recommended the board approve the Rio Schoo! District's initial proposal for reopeners for
negotiations with CSEA Chapter 329 for the 16/17 school year

Goal 5-Recrult, hire, train, and retain exemplary employees who are caring, committed,
collaborative, creatlve and critical thinkers.

Goal 3-Create welcoming and safe environments where students attend and are connected to
thelr school

Goal 1-Improved student achievement at every school and every grade in all content areas

Speaker: Carolyn Bemal

Rationale: Pursuant to the provisions of Government Code Section 3547, the Governing Board must formally Inform the

public, through notice of and by conducting a Public Meeting, to recelve input from the community prior to the initiation of

negotiations,

Accordingly, the Rio School District’s initial proposal for reopeners to commence the 16/17 negotiations cycle is

recommended for adoption after a Public Meeting is held at a regular meeting of the Governing Board on April 19, 2017.

1617 RSD to CSEA Sunshine Proposals.docx (12 KB)

Administrative Content

Executive Content

https:/Awww bosrddocs.com/calrio/Beard.nsfPrivateopensloging
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Rio School District
To The California School Employees Association and its Rio Chapter 329

Reopener Negotiations 2016-2017

The Rio School District presents their intent to reopen the contract provisions of the CSEA collective
bargaining agreement for reopener negotiations.

Article 4 - Salary

Discussion of topics that fall under salary such as an across the board salary increase, reclassification of
positions, additional staffing.

Article 9 — Leave

The District has an interest in reviewing this article and updating language as it relates to recent passage
of legislation around FMLA/CFRA and the new child bonding laws.

in the spirit of collaboration, additional articles may be reopened as mutually agreed to between the
parties.
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Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 10. Discussion/Action

Subject 10.6 CSEA, Chapter 329 Sunshine Proposal for Negotiations with RSD for the 16/17 school year
Access Public

Type Action

Fiscal Impact No

Recommended It Is recommended the board approve CSEA, Chapter 329 sunshine proposal for negotlations with
Action RSD for the 16/17 school year.

Goals Goal 5-Recruit, hire, train, and retain exemplary employees who are caring, committed,
collaborative, creative and critical thinkers.

Goal 3-Create welcoming and safe environments where students attend and are connected to
thelr school

Goal 1-Improved student achievement at every school and every grade in all content areas

Public Content

Speaker: Carolyn Bemna)

Ratlonale: Pursuant to the provisions of Government Code Section 3547, the Goverhing Board must formally inform the
public, through notice of and by conducting a Public Meeting, to recelve Input from the community prior to the inltlation of
negotiations.

Accordingly, CSEA, Chapter 329 sunshine proposals for negotiations to commence the 16/17 negotiations cyde is
recommended for adoptien after a Public Meeting Is held at a regular meeting of the Governing Board on April 19, 2017,

Administrative Content

CSEA - Initial proposals.docx {18 KB)

Executlve Content

hitps/Asrww boarddocs com/caric/Board nsfPrivate?opanslogird M






AFLCIO

CSEA - Rio Chapter #329

CLASSIFIED SCHOOL EMPLOYEES ASSOCIATIONS (CSEA) CHAPTER #329 HAS AN
INTEREST IN NEGOTIATIONS FOR THE FOLLOWING ARTICLES WITH THE RIO
SCHOOL DISTRICT FOR 2016-2017.

Article 2 — Association Rights: CSEA seeks to obtain an additional 40 hours of dedicated yearly
Release Time for the purposes of attending CSEA Annual Conference.

Article 4 — Salary: CSEA seeks an equitable and fair salary increase across the salary Schedule
and enhance longevity beyond 30 years.

Update Teacher Support Program Wildman Paraprofessional Teacher Training to it’s successor
program; California Classified School Employee Teacher Credentialing Program (CSEP).

Article 6 — Employee Benefits: CSEA seeks to maintain competitive and affordabie health
benefits that protect District employees and their families

CSEA has an interest in evaluating and changing the salary schedule placement for
Administrative Secretary I.

CSEA has an interest in negotiating restorations of value and/ or hours to the bargaining unit to
bring the bargaining unit closer to its pre-2008 value and/or work and to acknowledge the
increasing size and complexity of the District operations.
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Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 10. Discusslion/Action

Subject 10.7 2017/2018 Dedaration of Need for Fully Qualified Educators

Access Public

Type Action

Fiscal Impact No

Recommended It Is recommended that the Governing Board approve the Declaration of Need for Fully Qualified
Action Educators for the 2017-2018 school year as presented.

Goals Goal 5-Recruit, hire, train, and retain exemplary employees who are caring, committed,

collaborative, creative and critical thinkers.

Public Content

Speaker: Carolyn Bernal

Rationale: Each year, school districks must have a Board-adopted Dedaration of Need for Fully Qualified Educators on file
with the Commission on Teacher Credentialing. This document must be approved at a regularly scheduled public meeting
and include the instructional needs of the District for the entire 2017-2018 school year, induding summer school,

1718 Declaration of Need.pdf (1,061 KB)

Administrative Content

Executive Contant

hitps://www boarddocs.com/cairio/Board nsfPrivate?ependloging
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Email: credentials@ete.ca.poy

", Commission on Teacher Credentialing Website: www.cic.ca.gov

¢ Certification Division
i 1900 Capitol Avenue
Sazcramento, CA 95811-4213

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS
2017-2018

Original Declaration of Need for year:
Revised Declaration of Need for year:
FOR SERVICE IN A SCHOOL DISTRICT
Name of District: Rio School District District CDS Code: 72561

Name of Count_w,r:ventura County CDS Code: 56

By submitting this annual declaration, the district is certifying the following:
o A diligent search, as defined below, to recruit a fully prepared teacher for thie assignment(s) was made

o If a suitable fully prepared teacher is not available to the school district, the district will make a reasonable effort
to recrnit based on the priority stated below

The governing board of the school district specified above adopted a declaration at 2 regularly scheduled public meeting
heid on 04 /19 /2017 certifying that there is an insufficient number of certificated persons who meet the district's
specified employment criteria for the position(s) listed on the attached form. The attached form was part of the agenda,
and the declaration did NOT appear as part of a consent calendar.

b Enclose a copy of the board agenda item
With my signature below, 1 verify that the item was acted upon favorably by the board. The declaration shail remain in

force until June 30, 2018 '

Submitted by (Superintendent, Board Secretary, of Désigege):
John Puglisi Ph.D. ; 2 ?‘25/\ Superintendent

Name ¥ Signature Title
(%) 85-3111 3/31/2017
Fax Number F4 ~ Telephone Number Date
2500 E. Vineyard Ave. Suite 100 Oxnard, CA 93036
Mailing Address
jpuglisi@rioschools.org
EMail Address

FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL OR AGENCY

Name of County County CDS Code
Name of State Agency
Name of NPS/NPA County of Location

CL-500 12/2016 Page 10of 3



The Superintendent of the County Office of Education or the Directar of the State Agency or the Director of the NPS/NPA
specified above adopted a declarationon __ / /|, atleast 72 hours following his or her public announcement that
such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet the
county's, agency's or school's specified employment criteria for the position(s) listed on the attached form.

The declaration shall remain in force until June 30,

¥ Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:

Name Signature Title
Fax Number Telephane Number Date
Mailing Address
EMuail Address

b This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS

Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency permits
the employing agency estimates it will need in each of the identified areas during the valid period of this Declaration of
Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s) identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for exceeds
the estimate by ten percent. Board approval is requited for a revision.

Type of Emergency Permif Estimsated Number Needed
CLAD/English Learner Authorization (gpplicant already 3
holds teaching credential)
Bilingual Authorization (applicant already holds teaching 3
credential)
List target tanguage(s) for bilingual authorization:
Spanish
Resource Specialist 1

Teacher Librarian Services

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a
baccalaureate degree and a professional preparation program including student teaching.

Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in the following areas:

CL-500 12/2016 Page2of3



TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED

Muitiple Subject 2

Single Subject

2
Special Education 2
6

TOTAL

EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and umiversity placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to
www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in
California.

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an
mndividual for the assignment, in the following order:
* A candidate who qualifies and agrees to participate in an approved internship program in the region of the school
district
* An individual who is scheduled to complete initial preparation requirements within six months
EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL
Has your agency established a District Intern program? Yes No D

If no, explain.

Does your agency participate in a Commission-approved Yes No D
college or university intemship program?

If yes, how many intemns do you expect to have this yeat"!4

If yes, list each college or university with which you participate in an internship program.
Cal Stat Teach, Azusa Pacific, CSUN, CLU, CSUCI, WGU, National Unliveristy, University of Phoenix

If no, explain why you do not participate in an intemship program.

CL-560 1272016 Page 3of 3
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Agenda Item Detalls

Meeting
Category
Subject
Access

Type

Fiscat Impact

Recommended
Action

Goals

Public Content

Apr 19, 2017 - RSD Regular Board Meeting

10. Discussion/Action

10.8 Second and Final Reading of CSBA Board Policles
Public

Action

No

Staff recommends approval of the CSBA Board Policles.

Goal 5-Recruit, hire, train, and retaln exemplary employees who are caring, committed,
collaborative, creative and critical thinkers.

Goal 4-Prepare students to be college and career ready through technology and innovation that
facllitates coflaboration, creativity, critical thinking and cornmunication.

Goal 3-Create welcoming and safe environments where students attend and are connected to
their school

Goal 2-Engage parents and other District stakeholders In the development of meaningful
partnerships to support student leamning.

Goal 1-Improved student achievement at every school and every grade In all content areas

Speaker: Superintendent Pughisi

Rationale:

The Governing Board will take action to approved the CSBA Board Policles that where brought for information at a prior

meeting.

Administrative Content

Exacutive Contant
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SCHOOL
DISTRICT

EDUCATING LEARNERS FOR THE 218T CENTURY

Agenda Item Details

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 10. Discussion/Action

Subject 10.9 Approval of the Service Agreeement between Rlo School District and Ralph Cordova
Access Public

Type Action

Fiscal Impact Yes
Dollar Amount 31,500.00

Budgeted Yes

Recommended Staff recommends approval of the service agreement between Rio School District and Ralph
Action Cordova to provide services for the Rlo STEAM Academy

Goals Goal 5-Recruit, hire, train, and retain exemplary employees who are caring, committed,

collaborative, creative and critical thinkers.

Goal 4-Prepare students to be college and career ready through technology and innovation that
facilitates collaboration, creativity, critical thinking and communication.

Goal 3-Create welcoming and safe environments where students attend and are connected to
their school

Goal 2-Engage parents and other District stakeholders In the development of meaningful
partnerships to support student leaming.

Goal 1-Improved student achievement at every school and every grade in all content areas

Public Content

Speaker: Wanda Kelly, Director of Innovations, Partnerships and Principal Support
Rationale:
Mr. Cordova will provide professional development services in developing the staff in pedagogical approaches and curricular

enactments of the STEAM Academy School/

Cordova ServiceAgreement041917.doc (48 KB}

Administrative Contant

Executive Content
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AGREEMENT FOR CONTRACTOR/INDEPENDENT CONTRACTOR
SERVICES

THIS AGREEMENT, made and entered into this 19th day of April, 2017 , by
and between the RIO SCHOOL DISTRICT, 2500 VINEYARD AVE., OXNARD,
CA 93036, hereinafter referred to as the DISTRICT and Ralph A. Cérdova,
Ph.D. hereinafter referred to as the CONTRACTOR.

WITNESSTH:

WHEREAS, the District is authorized by California Government Code, Section
530609 to contract with an independent contractor for the furnishing to the
District special services to enhance curriculum in addition to and advice in
financial, economic, legal, or administrative matters, If said contractor is
specifically trained, experienced, and competent to render the special Contractor
services set forth in this Agreement; and

WHEREAS, the District has determined that it is necessary that the services set
forth herein be provided, and that such services will assist the goveming board
providing an enhanced instructional program and In discharging its legal
obligations will supplement assistance by State and County authorities and not
replace such assistance; and

WHEREAS, the Contractor has offered to provide to the District such special
services;

NOW, THEREFORE, in consideration of their mutual promises, the parties
hereto agree to enter into a fixed price contract, as follows:

1. SCOPE OF WORK.. Provide professional development services in
developing the staff, pedagogical approaches and curricular enactments
of the STEAM Academy School.

2. COMPENSATION AND TERM. In consideration of the service to be
rendered by the Contractor, the District agrees to pay at the rate of $75.00
per hour (hour/day/etc.), not to exceed $31,500.00 beginning on May 1, 2017
and ending on July 31, 2018. These dates may be changed by an
amendment to this agreement signed by both parties. Mileage will be
reimbursed at the current District rate and other incidental expenses of
airfare (when applicable) and lodging and meals (when applicable) will
be reimbursed up to $250 per day contractor is physically present
providing Professional development, providing receipis are provided.

3. INDEPENDENT CONTRACTOR. While engaged in carrying out and
complying with the terms of this Agreement, Contractor is an independent
contractor and not an officer, agent, or employes of the District. The parties
agree and understand that the Contractor is an independent contractor and
not the agent or employee of the District and that no liability shall attach to the
District by reason of entering into this Agreement.



4. INSURANCE. (If the contractor Is a public school agency within Ventura
County, participating in the VCSSFA liability program, this insurance section
does not apply.) Contractor shall, at Contractor's sole cost and expense,
provide for and maintain in force and effect, a policy or policies of insurance
covering Contractor's services, including Comprehensive general liability and
property damage insurance and comprehensive automobile liability insurance
covering activities and operations of the Contractor.

The Contractor agrees to provide workers compensation insurance covering
services to be provided by Contractor under this agreement, or to self-insure
such services, and to provide a Certificate of Insurance to the District as proof
of coverage If requested..

5. INDEMNIFICATION/HOLD HARMLESS. Contractor also agrees to hold
harmless and indemnify the District, its officers, agents employees, and
volunteers from any and all loss, costs, and expense, including legal fees, or
other obligations or claims, arising out of any liability or claim of liability for
personal injury, bodily injury to persons, contractual liability or damage to
property or any other loss, sustained or claimed to have been sustained
arising out of activities of the Contractor or those of any of its officers, agents
or employees, whether such act is authorized by this Agreement or not; and
Contractor shall pay for any and all damage to the property of the District, or
loss or theft of such property, done or caused by such persons. District
assumes no responsibility whatsoever for any property placed on the
premises. Contractor further agrees to waive all right of subrogation against
the District.

6. SUBCONTRACTING. None of the services covered by this contract shall
be subcontracted without the prior written consent of the District. The
Contractor shall be as fully responsible to the District for the acts and
omissions of his subcontracts, and of person either directly or indirectly
employed by him/her, as if the acts and omissions were performed by him/her
directly.

7. COPYRIGHT. Contract hereby agrees that the District shall be the sole
owner of the copyright for any publications, writing, materials or product
developed by or as a result of this Agreement. Contractor shall maintain the
confidentially of any such material produced.

8. ASSIGNMENT. The parties agree that this Agreement may not be
assigned in whole or in part, or any of its rights, obligations provisions, or
conditions without the written consent of the District.

9. COMPLIANCE WITH FINGERPRINT LAWS. Certain entities that
contract with a school district are required to comply with Education Code
section 45125.1 regarding fingerprinting requirements unless the district
determines that the contracting entity will have limited contact with pupils.



__X__ Contractor need not comply with fingerprint certification

requirement.

Contractor is required to comply with fingerprint certification. (See
Appendix A)

IN WITNESSETH WHEREOF, the parties hereto have set their hands on the day
and year first above written.

RIO SCHOOL DISTRICT

Principal/Department Head
Date

Director of Accounting
Date

Superintendent or designee
Date

CONTRACTOR

Authorized Signature Date

Ralph A. Cdrdova, Jr.

Print or Type Name

Tax ID # (required W-9 attachment)

Address

Phone Fax #

e-mail address



Projected Hours Directed at Consulting with Rio School District in preparation to open up the

Rio STEAM Academy

Ralph Cérdova, Ph.D.
Colab Director

Projected Hours leading activities with RIO STEAM Team in Preparation for the Rio STEAM

Academy.

| can submit Invoice for actual hours worked by the end of each cycle of activity

Hourly Rate of $75

Dates & Activity

Location

Approx.

Hours

Total

12/2016-3/2017

Completing Detailed Planning
with STEAM Coordinating Team

Physical and Distance Planning

20

$1,500

4/2017 - 6/2017
Building Toward the School
Community.

2 sessions with key staff

Developing Prototypes, surfacing
STEAM principles

Testing & Reflecting on
Prototypes

Physical and Distance Planning

60

$4,500

6/2017

Professionals Developing:
Foregrounding ResponsiveDesign
Design/Prototyping Process

Planning Design Preparation for
Opening the STEAM Academy

Physical and Distance Planning

40

$3,000




Projected Hours Directed at Consulting with Ric School District in preparation to open up the
Rio STEAM Academy

Summer Institute Physical and Distance Planning 60 $4,500
STEAM Problem Based Learning
8/2017-12/2017 Physical and Distance Planning 60 $4,500

Testing Curricular Models 4-part
Cycle with IMP approach

Curricular Models Data Collected
and Analyzed

Mini Sessions- building the
research & resource base

1/2018-3/2018 Physical and Distance Planning 60 54,500
Continued Testing of Curricular
Models, Data Collected,
Feedback received, Models
revised

5/2018 Physical and Distance Planning 60 54,500
Building the School
Infrastructure, New Faculty and
Staff Team is in place

Ongoing PD focused on
Engendering and Enculturating
Rio STEAM Academy principles as
habits of mind

6-7/2018 Physical and Distance Planning 60 $4,500

Summer Institute

Total Anticipated Hours 420 $31,500
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4102017 BoerdDocs® Pro

RO

SCHOOL
DISTRICT

EDUCATING LEARNERS FOR THE 2157 CENTURY

Agenda Item Detalls

Meeting Apr 19, 2017 - RSD Regular Board Meeting

Category 10. Discusslon/Action

Subject 10.10 Approval of proposal from Dedslon insite for Route Manager software
Access Public

Type Action

Fiscal Impact Yes

Dollar Amount 21,815.00
Budgeted Yes

Budget Source General Fund

Recommended Staff recommends approving the Route Manager software to assist with the efficlency of our
Action busses

Public Content

Speaker: Kristen Pitko

Rationale: The Rlo School District already uses DecislonInsite for our school boundaries and enroliment projections.
DedslonInsite has developed a naw product to assist with bus routing. As enroliment has grown and the space in schools
is more limited, the district has been transporting more students. Routing software will be helpful to maintain the
efficlency of the transportation department as the district grows. During 2017-18, we will be adding another school site
which will require some transportation.

The Rio School District has 14 busses that transport students from home to school and school to home. The Route
Manager software will help with routing the busses, and has the |atest web-based and GIS technologies to manage the
baslc elements of a school district transit system and Is especlally designed to handle all of the complexities of transporting
Speclal Education Students.

The DecisionInsite Route Manager software will provide turm by tumn route directions. Also, a list of students assigned to
each bus will be avallable in the software. This will improve safety.

The district Is asking for approval of a 3 year contract. The cost would be, $21,815 over the life of the 3 year contract.

Rio SD RouteManager Proposal 032017 (1) (1).pdf (338 KB)

Administrative Content

Executive Content

hiips//www.boarddocs.com/calrioBoard nsf/Privete?open&logini
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Office: B77-204-1392
Fax: 949-748-8889
decisioninsite.com

March 31, 2017

Ms. Kristen Pifko

Assistant Superintendent = Business Services
Rio School District

2500 E Vineyard Ave

Oxnard

CA, 93036

RE: Route Manager Service Agreement

Dear Kristen,

Thank you for your interest in Decisioninsite’s Route Manager Solution. Below please find below details
and pricing and for this service.

Route Manager, Decisioninsite’s Transportation Solution Description

Route Manager SE incorporates the latest web-based and GIS technologies to manage the basic
elements of a school district transit system. Route Manager’s functionality includes —

mapping Bus Stops

syncing Passengers with the district’s Student Information System
generating travel maps and turn lists

assigning buses and drivers

Beyond the basics, this version of Route Manager SE is intentionally designed to handle all the
complexities of transporting Speclal Education Students such as—

whegelchair requirements

passenger accommodations

attendants

release Instructions

medical conditions

customized speclal runs

alternate run times for different days of the week
positioning bus on the right side of the street at bus stops




Fees

Decisioninsite offers a 3-year and 5-year contract term for the RouteManager solution. The fees

associated with both can bhe fourd below. The annual fee includes -

Annual roli-over

Annual access to RouteManager
Uniimited number of users

All system updates and upgrades
10 hours of support {online or phone}
2 online training sessions

The initial year includes a sat-up fee which will vary based on the format that we receive the District’s
bus route data. Where manual data conversion is required, the fee is highest.

Year 1 $11,815 $13,255 $18,228
Year 2 $5,000 $5,000 $5,000
Year 3 $5,000 $5,000 $5,000
Total Over Life of Contract $21,815 $23,255 $28,228
Yaar 1 $i1,815 $13,255 $18,228
Year 2 $4,250 54,250 84,250
Year 3 $4,250 $4,250 94,250
Year 4 84,250 $4,250 $4,250
Year5 $4,250 $4,250 $4,250
Totai Over Life of Contract $28,815 $30,255 $35,228

We appreciata your consideration of this proposai. Decisioninsite is eager to be your single source
solution for your transportation needs.

We will contact you soon to review this proposal. If you should have any guestions or if you would like
us tc generate a service agreement for your review please contact your Business Development

Representative, Keily Stevens on 949 933 5617 or via email at kstevens@decisioninsite.com.

Sincerely,

Michael B. Regele ‘
President, Decisioninsite, LLC
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